


'IGiMUtO MO, Q44t 


(The (Baxette of 3ndia 

- .^V. . - > — *• 


yffijchN $ 

PUBLISHED B y authority 


24 ] irfrorT, 17 , im? (»$i* 27 , 1 * 8 #) 

No. 24] NEW DELHI, SATURDAY, JUNE 17, 1967 (JYAISTHA 27, 18*9) 


tror *( f*rw tj^s btoi (ft srrtft | ftrenSr % to tott bvttc % to b? twt «tt 0% 

Separate paging is given to this Part in order that it may he filed as a separate eempilatten 

»Ww 

NOTICE 

fwtf »TRa % srinsTRor rum 1 to, i9i7 to TOffaff fro to : — 

f\ ' 

The undermentioned Gaieties of India Extraordinary were published up to the 1st June, 1967 


TO TOTT «rVT tmftW ffTTT 5ITd frliT TOT fifTO 

issue No. and Data Issued by Subject 

No. 


69. Budget (1967-68) Speech of Deputy Prime Minister and Minister of Finance, dated 25th May, 1967. 

70. No. 37-ITC (PN)/67, Ministry of Commerce Import of Boilers and Parts thereof, 

dated 1st June, 1967. 


tot farx totorvi thttoI irfrot totto frrfro munt, fcRfr % tot toito tt vfa e i o rf) i 

BTBTO TO^TO % TOT TO TTTOfff % 5Trft £t% «jf) ^ T f fg ft TO fro % vffffT 5T1?T I 

Copies of the Gazettes Extraordinary mentioned above will be supplied on Indent to the Manager of Publications, Civil Lines 
Delhi, Indents should ho submitted so as to reach the Manager within ten days of the date of issue of these Gazettes, 


fron ^ (CONTENTS) 
(Pages) 


*mr I — fif* i — (tot btoto fr) ®tror) 
otto tr^tr % totto} tot totob 
wTRfrTO ittt TOft trl fafaTO 

fTOWf, fwfTOJff TOT Sflttff aftT rTTO’fi 

ft TTrofror arfir ^ T TOi .. 593 


<JK5 

(Pages) 

TOT I — *3T — 2 (TOT ftOTTO Wt tiljTO) 

OTTO TROTT $ tofto! TOT TOTOB 
wfNMtf jrt srrft iif TRmtt 
bpbtrt Tft froftrol, TOtytro l, 
srrf? ft arfir^'TOiTT . . .. 501 


91GI/67 


( 593 ) 




594 


THF GAZETTE OF INDIA, JUNE 17, 1967 (JYAISTHA 27, 18*9) T— SbcT. 54- 


^«5 1** 

(Pages) ’t kt»* v > 


Bm I — Q IT 3 — TUI m^TeR STTT arrft fif 
fafypT Pmf, faf-mf, srrimr srtr 
Bum! *T 3 rFffg^TTT( 33 

mm I — sr? .1 — rur tutfut sm mrfr **ft 

3 TbtfTT T't fmjfamf, 'PTtBffiBf, tyf^n 

srrf?i % mmfem arfa^RT^ . . 473 

urn 11 — m 1 — srfwfaTr 3 f*iri 5 ni afh 

fafrmm . — 

VTFT U — 2— aftr Wwf 

JUT mfmfatfr afr Fcrtt . — 

UTB II — *r* 3 — ^-3* ( l) — (TBrTT 

jp) ste^r) mnm srr^rt % rnwramf 
sfirc (mm titht urn % mmTmmt 

TT) %^sfDT mfffTRt JTTT arrft 
f%ti mu fVfg- % 3 Ptr% srrmr afty 
mil f%TT Tpr mum fmrnm (fVmTf 
murium s^m % arr^r am-fmum 

wTft mfimfmm 5 ) 1 0 1 7 

mm II — 'it 3 — tt-uj ( 2 ) — (wr marram 
*Kt wrinra) t mm burt % msmsrmf 
«fiT (mm-urn irat % smuml ffit 
®FpbT) %uftm mrfmffiRTr srrr faf* % 
sraufa mmur 3 tV unit fait mi srrfor 
mtu mfafmmpt 2005 


mm 11 — wm 4 — ten mam sttt 

rmftnfi fmm aftr 3 tt$w .. .. 127 

mm hi — * r? 1 — mpvWTTfttaRt, mn-mraiun 
mufft t, tb vwrm, *miw 1 
afK mrut mumr % m=rm mm suftm 
m-mfamt am mrd «tfr mf 407 

mm m — 2 — mpm mrrmfam, ww im 

suit aft nf srfuynmpi srtr; mifirf tea 


mm III — mrm 3 — ijmr arr^wt ira bt mmk 

snfmpTT & Brpft 9 ft mf arfa^mm? 

mm III — m 4 — faftrmr faffiimt ffra mrit «ift 



mtWmm farm arfsrqvink 

srr^mr, 

295 

mm IV- 

-’tr-muf-rf! wtPrptI aftr mwpfiTft 



mmimt % faurm ?mT mTM 

103 


24— 


io ap 

1967 vt rnmrm ^ butt? sft 

BTTmrfy rnmnffffi fmte 

97.5 

20 mi 

1967 Vi ipnm % 

Ttrm miTri m* 30,000 ?mr aifsrffi 
anrnnfV % m mm, (mr mft -fmr- 

fufi ^ mmfcB artffii . , 

991 


Part I — Section 1 — Notification* relating to Non- 
Statutory Rules, Regulations and Orders 
and Resolutions Issued by the Ministries 
of the Government of India (other than 
the Ministry of Defence) and by tho 
Supreme Court . . . . , , , . 593 

Past I — Section 2. — Notifications regarding 
Appointments, Promotions, Leave, etc. of 
Government Officers issued by the Minis 1 ' 
tries of the Government of India (other 
than the Ministry of Defence) and by the 
Supreme Court) . . , . . , . . 561 

Part I— Section 3. — Notifications relating to Non- 
statutory Rules, Regulations, Orders and 
Resolutions, issued by the Ministry of 
Defence . , , . 33 

Part I— Section 4, — Notifications regarding 
Appointments. Promotions, Leave, etc of 
Officers issued by the Ministry of Defence 473 

Part II — Section 1 --Acts, Ordinances and Regu- 
lations . . . . . . . , . . — 

Part it — S ection 2. — -Bills and Reports of Select 

Committees on Bills . . . , , . — 

Part n — S ection 3. — Sub -Section (i) — General 
Statutory Rules, (including orders, bye- 
laws, etc of general character) issued by 
the Ministries of the Government of India 
other than the Ministry of Defence) and 
bv Central Authorities (other than the 
^dnuoPtratirips of Union Territories! , 1t)H 


Part n — Section 3,— Sub-Section (if) — Statutory 
Orders and Notification* issued by the 
Ministries of the Government of India 
(other than the Ministry of Defence) and 
by Central Authorities (other than the 
Administrations of Union Territories) . . 2005 

Part n — Section 4. — Statutory Rules and Orders 

notified by the Ministry of Defence . . 127 

Part ITT — Section 1. — Notifications issued by the 
Auditor General, Union Public Service 

Commission, Railway Administration, 

High Courts and the Attached and Sub- 
ordinate Offices of the Government of 
India . . . . . . . . . . 407 

Part m — Section 2. — Notifications and Notices 

issued by the Patent Offices, Calcutta . . 269 

Part Hi — Section 3, — Notifications Issued by or 
under the authority of Chief Commis- 
sioners . . . . . . . . . . — 

P\rt m — Section 4,— Miscellaneous Notifications 
including Notifications, Orders, Advertise- 
ments and Notices issued by Statutory 
Bodies . . . . . . . . . . 295 

Part IV — Advertisements and Notices by Private 

Individuals and Private Bodies , . , . 103 

Supplement No. 24— 

Weekly Fpidemiological Reports for week-ending 

10th June 1967 975 

Births and Deaths from Principal diseases in town* 
with a population of 30.000 and over in 
Tridm during wrek--ndinc ?0tb W»v 1 967 92) 



uhe Odette op 1WA. 


S9$ 


^art 1— Sec. l) 

I^S£ttlON i ■ 

1AK * _ ■* m -> fafaerc Wf 

towto W' ™ n * 

(vm rwto ft ft* «w * *»««» ^ ^ ^wto* , 

ftfsunff tot srrtft srh ifarof „ Orders and Resolutions issued by 

Notifications relating to Non-Statutory Rules, Regulation,^ 'Ni$try of Defence) and by tbe 
the Ministries of the Government of India (other than the Mi,. 

SuDreme Court 


w^qfa sfcranrTO 

ft foftt, feftp 8 3JR 19 67 
ft 44-ftrJ 67 — WW"Tfa Rfefftp RRT % fwifarT 

arrrar fttmft ft Rwftft ftrr % fft 'fefefiro ftr 
srt$w” rwr tow t : — 1 

ftr %ftt fft (ft° TTo- 40275), vftft I 

Ro ft rfft, tjGjqft % TO RfefR 

IJ? WW 
WI 

ft feftt, feftp 9 ^R 1967 
ft 8/ i/67-fft Ro Ro — ij? RWTRR % few 2 4 
TOT, 19 6 4 % 119x41 R15RT fi/ 7 j 6 4-ft 0 ’-'"1 0 % R<ft R 
TO TOR R ffeft rffliwr qftft ft TO RRW ^ftfeR 
tor to faftr fftrr ?!; : — 

1. ft TOTTOWWR TOTO? TOWW, RRRft WTO 

2 . wo wRrnft fjRr feRro, rtwt rttot % 

fefet rrisTtot . . . wiTtTO 

3. ft RRT TO ft?, RRR RTOR . RTOT 

4. ft RTOTOftT RWft, RRR TOW 

5. W° WIT, RTO W . 

6. ftwqft, ftwi 

7. pftlTo TTRfo RTfWP.RTO tow 

8. ft ftwTRT TOft, rto toi 

9. ft fRtrro; strtc, rto tow , „ 

10. . 

11. ft ftr ifPIT, RTO R5W 

12. ft RW TOTTTO, TOW RRW 

13. ft TOtTOTO R[RRT, RTO TOW 

14. ft OTo fto ^TOTT, RR« RRW 

IS- ftftf RfRRT WTOTTRTWR, RTO TOWT i( 

is, rtok rtortw ft? fewrR, rto win 
17. ft ftww rr° RTfew, rto trot 
is, ftRWRfeftt „ . . 

1 9. Wo ftfes WTO . . „ 

20 . ftRrowrwftft . . . 

21. ft fto q-o ft , „ 

22 . fto wmrfafrn^ . . . 

2 3. ft ftlW ftr, TO Rfft, »J? RRTWR . RfRR 
2 - TO IT TO Rfafa TO TTO TOTOft l.fflTR! R ftft 
% ftfft TOTR % RTO R RWPK ft TOT? ftr ?TRT I 


WT ftftR ft 3fft ft ft TOR . , 

rrfirffeift f^wor wft to ftftrro ftw i + 

3. fqrsft nfftr to tortort to m nzi •> , 

4. ftftR To RTOTTOT ft fTOft R ftw I 

WTO 

5. RTTO fTOT TORT | % TO ftTOT fef hrt qft RR WTO 

TOroft, ft wto wft % RTrrftr, rtto rto to % Rft 
TORft ftr fTRRl'f, TTORfR ftftfTTO, RffttTO RfroTWR, 
RRTR Rft RfTOTOR, RtRRT RTORl, pTORW ftv RfTftRT 
OftWT, RfTWWTTOT, %ftft WRTRj faftf, TOP RRT 
RfTOTTO ftp WTO RRT ftRWWR ft ftr ft TOR I 

6. WTO few TORT t fe TO RTOR ft RTWT % 7TTOTR 
R TOR TORTOft % fftr SRPTfTOT feTOT TOR I 

RRRTR !ffe ; TO ftRR 

fnw RTOTO 

ft fftft, feTOP 18ft 1967 

ft tt^o S-l/66-Rfeo RRo 4(fto fo 4 ) — ftlTO 
RTOTO ft 24 RTOft 1967 ft TO TORT ftET^TOTT ^ 
RiR R — 

( 1 ) ftftotTRowft, ^ TORT TP ftfto fto W?RTO, 

TOftfft ftWT ^P TOftft feTTO % 

WTO ftftTOP, R?T- WTO fftfeTO, 

Wfef WTO, fTT | R?TO^ WTO, 

(2) Ro ft RRo ri^fo % 1RTR TO Ro RTo fto RRo 5fR- 

RtRTO feTOw, RRT, feTOW 

wftfe TOftRTR, WftR fe-R RTOTR, 

RfTOPW 1 qfdRT-TT I 

fft RRRRTOT 27 TOTTO 1968 R4T %feft TOfefWPfelTO 
ftR RRtTTOT RWfeTOT TOV % RRWT RRTOT fe'R R!R ? I 
2. RRR-RRR RT RftflTR RTOTOT % TOWR ft rnRo 
23-34/6 Oft o f o 1^0 ft RPT 2% TORRR R4 RTOT 3 
% TORTOT R, ft TO® fRo RsTPRP fftw^ (%#3 
ftr), ftTOTTO WTO, RTOTTO ft TOR % TOT 27 
TOTFT 1968 TO %feft TOftfft fftsfR ftT RRUTOT 
RTOTOKR'fe fe'TO RTTWf % TO R 4TRTO fftq TOW ? 1 . 

WRR -1TR 3T1RTO, RRP ftRR 



596 


THE GAZETTE OF INDIA, JUNE 17, 1967 (JYA1STHA 27, 1889) [Fart I— Sec. 1^ 


PRESIDENTS SECRETARIAT 

New Delhi, the 8th June 1967 


RULES 


No, 44-Pres /67 — Th t President is pleased to confer the 
“TERRITORIAL ARMY DECORATION" for meritorious 
service on the undermentioned commissioned officer of the 
'territorial Army : — 

Major KESARI SINGH (TA-40275). 

Infantry 

V J. MOORE, Dy Secy, to the President 


MINISTRY OF HOME AFFAIRS 

RESOLUTION 

New Delhi, the 9th June 1967 

No 8/1/67 H 55—’ With reference to the Ministry of 
Home Affairs Resolution No 6/7/64-0 L., dated the 24th 
June 1964 the Government of India have decided to re- 
constitute the Hindi Salnhkar Samitl as follows : — 

Chairman 

1 Shri Y. B Chavan, Home Minister 

Deputy Chairman 

2 Dr, R. D Sinha Dmhar, Hindi Adviser to the Gov- 
ernment of India 

Members 

J Shri Ganga Sharan Sinha, M P 

4 Shri Prakash Vir Shastri, M P. 

5 Dr. Govind Das, M P 

6 Shri Nath Pai, M P 

7 Shn A M Tanque, MP 

8 Shri Lila Dhar Kotoki. M P 

9 Shn Sidheshwar Prasad. M P 

10 Shri Atal Bihari Vajpayee, M P. 

11 Shri Hem Barua, M P. 

12. Shn Ram Chandar Ulaka, M P 

13 Shri Satish Chandra Samant, M P. 

14 Shn M. V. Knshnappa, M P 

15 Shnmati Lalita Rajagopalan, M P, 

16 Sardar Guidiyal Singh DhiUon, M.P 

17 Shn Deorao S Patil. M P 

18. Shn M. L Dwivedi, 

19. Dr Nagendra Nagaieh 

20. Shn Jetha Lai Joshi 

21 Shri G P Ncne. 

22 Prof Kamakffii Rao. 

Secretary 

23. Shn P N Dhir, Deputy Secretary, Mmistry of Home 
Affairs 

2 The function of the Snmiti will henceforth be to advise 
Government on matters relating to the progressive use of 
Hindi for official purposes. 

The Samitl will have the power to appoint up-samities for 
assisting it in the discharge of its function 

3 The Working Group Of the previous Samiti known as 
the Karynkan Dal will cease to assist hereafter, 

4 The Headquarteis of the Samitl shall be at New Delhi 

ORDER 

Ordered that a copy of this Resolution be communicated 
to all State Governments, Administrators of Union Territo- 
ries, all the Ministries and Departments of the Government 
of India. President’s Secretariat, Cabinet Secretariat, Prime 
Minister’s Secretariat, Planning Commission, Comptroller and 
Auditor General, Accountant General, Central Revenues, 
New Delhi, the Lok Sabha Secretariat arid the Rajya Sabha 
Secretariat. 

Ordered also that the Resolution be published in the 
Gazette of India for general information 

P N. DHfR, Dy Secy 


New Delhi, the llth June 1967 

No 15/1/67-^475 (/ ) . — The rules for a competitive exami- 
nation to be held by the Umon Public Service Commission m 
October, 1967 for selection of Released Emergency Commis- 
sioned Officeis/Shoit Service Commissioned Officers who 
wcie Commissioned in the Armed Forces after ls't November, 
19t>2, for the purpose of fillin g vacancies reserved for them 
m the following services axe with the concurrence of the 
Mims’mes concerned and the Comptroller and Auditor 
General of India m respect of the Indian Audit and Account# 
Service, published for general information. 

(i) The Indian Administrative Service, 

(n) The Indian Foreign Service, 

(.in J The Indian Police Service, 

(iv) The Central Information Service, (Grade II), 
Class I, 

(v) The Indian Audit & Accounts Service, 

(vi) The Indian Customs & Central Excise Service, 

(vn) The Indian Defence Accounts Service, 

(viu) The Indian Income-tax Service (Class I), 

(ix) The Indian Ordnance Factories Service, Class I, 
(Assistant Managers Non-leehmcal), 

(x) The Indian Postal Service, 

(xi) The Indian Railway Accounts Service, 

(xn) The Military Lands and Cantonments Seiviee, 
Class I, 

(xm) The Indian Railway Traffic Service, 

(xiv) The Delhi, Himachal Pradesh and Andaman and 
Nicobar Islands Police Service, Class II, 

(xv) The Central Secretariat Service, Section Officers’ 
Grade, Class n, 

(xvi) fhe Customs Appraisers’ Service, Class II, 

(xvn) The Delhi, Himachal Pradesh and Andaman and 

Nicobar Islands Civil Service, Class II, 

(xvm) The Indian Foreign Service, Branch (B) Section 
Officers’ Grade, Class II, 

(xix) The Railway Board Secretariat Service, Class II 
and 

(xx) The Military Lands and Cantonments Service, 
Class II. 

A candidate may compete in respect of any one or more 
of the Service mentioned above. He may specify in his 
application as many of these services as he may wish to 
compete for Candidates are warned that they will not be 
considered for appointment to any service not specified by 
them 

N B I —Candidates are required to specify clearly m their 
applications the order of preferences for th# 
Services for which they wish to compete They 
are advised to indicate as many services as they 
wish to, so that having regard to their ranks in 
the order of merit, due consideration can be 
given to their preferences when making appoint- 
ments. 

NB II — No request for addition to or alteration in the 
order of preferences for the Services originally 
indicated by a candidate m bis application will be 
considered unless such a request is received in 
the office of the Union Public Service Commission 
on or before 31st December, 1967. 

2 Appointments shall be made on the results of the 
examination against permanent vacancies that may be re- 
served for Released Emergency Commissioned/Short Service 
Commissioned Officers in the following manner 

Percentage 

Service of vacancies 

reserved 

(i) Indian Admimsti ative Service/ Indian 

Foreign Service . . . . 20% 

(») Indian Police Service . . . . 30% 

(ill) Central Servicc/posts, Class I (non-tech- 

mcal ) including those under the Railways) 25 % 

(n-) Central Sirvlces/posts Class II (noil-tech- 
nical) (including those undei the Railway s) 30 % 
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Provided that, in any recruitment year, the total number 
of vacancies reserved for the released EC/SSC Officers in 
respect of this 1 examination and for the Scheduled Castes/ 
Scheduled Tribes candidates in respect of the regular I.AS. 
etc. Examination shall not exceed — 

(i) in case of the I.A.S./I.F.S., and Central Services/ 
posts Class I (non- technical), 45% of the total 
number of permanent vacancies to be filled by 
direct recruitment, 

(ii) in case of the I.P.S, and Central Services/posts 
Class II (non-technical), 50% of the total number 
of permanent vacancies to be filled by direct re- 
cruitment, 

Reservations will be made for candidates belonging to the 
Scheduled Castes, and the Scheduled Tribes in respect of 
vacancies as may be fixed by the Government. 

Scheduled Caste s/Tribe.s mean any of the Cas'fcs/Tribes 
mentioned in the Scheduled Castes/Tribes Lists (Modifica- 
tion) Order, 1956, read with Scheduled Castes and Scheduled 
Tribes Orders (Amendment) Act, 1956, the Constitution 
(Jammu and Kashmir) Scheduled Castes Order, 1956, the 
Constitution (Andaman and Nicobar Islands) Scheduled 
Tribes Order, 1959, the Constitution (Dadra and Nagar 
Haveii) Scheduled Castes Order, 1962, the Constitution 
(Dadra and Nagar Haveii) Scheduled Tribes Order, 1962 
and the Constitution (Pondicherry) Scheduled Castes Order, 


3. The examination will be conducted by the Union Public 
Service Commission in the manner prescribed in Appendix 
II to these Rules 1 . 


The dates on which and the places at which the exami- 
nation will be held shall be fixed by the Commission, 


4. Subject to the provisions of these Rules, all Emergency 
Commissioned Oftlcers/Short Service Commissioned Officers 
who were commissioned in the Armed Forces after 1st 
.November, 1962, and who have been released during 1967 
prior to the date of this notification or are due to be released 
thereafter rill the end of 1968 will be eligible to appear at 
this examination. 


(f) a person of Indian origin who has migrated from 
Pakistan, Burma, Ceylon, Kenya, and tire East 
African Countries of Uganda and the United 
Republic of Tanzania (formerly Tanganyika and 
Zanzibar) with the intention oi permanently sett- 
ling in India. 

Provided that a candidalc belonging to categories (c), 
(d), (e) and (f) above shall be a person in whose 
favour a certificate of eligibility has been given by 
Government of India, and if he belongs to category 
(f) tiie certificate of eligibility, will be issued for 
a period of one year after which such a candidate 
will be retained in service s'ubject to his having 
acquired Indian citizenship. 

Certificate of eligibility will not, however, be necessary 
in tiie case of candidates belonging to any one of the 
following categories : — 

(i) Persons who migrated to India from Pakistan be- 
fore the nineteenth day of July, 1948, and have 
ordinarily been residing in India since then. 

(ii; Persons who migrated to India from Pakistan on 
or after the nineteenth day of July, 1948 and have 
got themselves registered as citizens under Article 
6 of the Constitution. 

(iii) Non citizens in category (f) above who entered 
service under the Government of India before the 
commencement of the Constitution, viz., 26th 

January 1950 and who have continued in such 
service since then. Any such person who re-enter- 
ed or may re-enter s'uch service with break after 
the 26th January 1950, will, however, require cer- 
tificate of eligibility in tire usual way. 

Provided further that candidates belonging to categories 
(c), (d) and (e) above will not be eligible for 
appointment to the Indian Foreign Service. 

A candidate in whose case a certificate of eligibility is 
necessary may be admitted to the examination and he may 
also provisionally be appointed subject to the necessary 
certificate being given to him by the Government. 


Provided that Emergency Commisisoncd Offlcers/Short 
Service Commissioned Officers commissioned in the Armed 
Forces after 1st November, 1962, and who were invalided 
prior to 1967 owing to a. disability attributable to or aggra- 
vated by military service shall bo eligible to appear at the 
examination to the extent and in accordance with the provi- 
sions of Rule 8. 

Note 1.— For the purpose of these Rules, “release'’ means. 

(i) actual release according to a phased programme in 
tfie case oi Emergency Commissioned Officers. 

(ii) actual release at the end of the tenure of their 
Officers' case Short Service Commissioned 

(iii) invaiidment owing to a disability attributable to or 

aggravated by military service, From the Aimed 
forces an cr a. spell of service, and not during or 
ck thC ,rQin * n £’ or during or at the end of 

Short Service Commission granted to cover the 
period of such framing prior to being taken in 
actual service. 

relll?t TE tf 2 'T77 hc c r d -.*? tUr ° of a P crson >* Poblc to be can- 
ffil ArmLt SU “ n & hls application, he resigns from 
C ! ■ 0r m S ’. or ho ls released therefrom on account of 
misconduct, inefficiency or at his own request. 

Tnir'o ^2 ? or J^e Indian Administrative Service and the 
Indian Police Service, a candidate must be a citizen of India. 

(2) For other services, a candidate must be either 

(a) citizen of India, or 

(b) a subject of Sikkim, or 

(c) a subject of Nepal, or 

(d) a subject of Bhutan, or 

(e> a Tibetan refugee who came over to India, before 
the 1st January, 1962, with the intention of per- 
manently settling in India , or 


6, (a) A candidate must not have attained the age of 

24 years on the ls’t August of the year in which he joined 
the pre-commission training in the Armed Forces. 

( b) the age limit prescribed above will be relaxable ; — 

(i) tip to a maximum of five years if a candidate be- 
longs to a Scheduled Caste or a Scheduled Tribe; 

(ii) up to a maximum of three years if a candidate is 
a bona fide displaced person from East Pakistan 
and has' migrated to India on or after 1st January, 
1 964; 

(iii) up to a maximum of eight years if a candidate 
belongs to a Scheduled Caste or a Scheduled Tribe 
and is also a bona fide displaced person from East 
Pakistan and has migrated to India on or after 1st 
January, 1964; 

(iv) up to a maximum of three years' if a candidate is 
a resident of the Union Territory of Pondicherry 
and has received education through the medium 
of French at some stage; 

(v) up to a maximum of three years if a candidate is 
a bona fide repatriate of Indian origin from Ceylon 
and has migrated to India on or after 1st Novem- 
ber, 1964, under the Indo-Ceylon Agreement of 
October, 1964; 

(vl) up to a maximum of eight years if a candidate 
belongs to a Scheduled Caste or a Scheduled Tribe 
and is also a bona fide repatriate of Indian origin 
from Ceylon and has migrated to India on or 
after 1st November, 1964, under the Indo-Ceylon 
Agreement of October, 1964; 

(vii) up to a maximum of three years' if a candidate is 
a resident of the Union Territory of Goa, Daman 
and Diu; 

(viii) up to a maximum of three years if a candidate is 
of Indian origin and has migrated from Kenva, 
Uganda or the United Republic of Tanzania (for- 
merely Tanganyika and Zanzibar); 
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Gx) up to a maximum of three years if a candidate is 
a bone fide repatriate of Indian origin from Burma 
and has migrated to India on or after the 1st June, 
1963; 

(X) up to a maximum of eight years if a candidate be- 
longs to a Scheduled Caste or a Scheduled Tribe 
and is also a bona fide repatriate of Indian origin 
from Burma and has migrated to India on or after 
1st June, 1963; 

(xi) up to a maximum of three years in case of defence 
services pcisonncl disabled in operations during 
hostilities with any foreign country or in disturbed 
areas and released as a consequence thereof. 

(xii) up to a maximum of eight years in case of defence 
services personnel disabled in operations during 
hostilities with any foreign country or in disturbed 
area and released as a consequence thereof, who 
belong to the Scheduled Castes and Scheduled 
Tribes; 

(xiii) up to a maximum of three years if a candidate who 
joined the pre-Commission training in the Armed 
Forces in 1963, is a bona fide displaced poison 
from Pakistan. This concession is limited to the 
first admissible chance at the examination; 

(xiv) up to a maximum of eight years if a candidate 
who joined the pre-commission training in the 
Armed Forces in 1963, belongs to a Scheduled 
Caste or a Scheduled Tribe and is also a bona jide 
displaced pers'on from Pakistan. This concession 
is limited to tire first admissible chance at the 
examination; 

(xv) up to a maximum of four years if a candidate, 
who joined the pre-Commission training in the 
Armed Forces in 1963 or 1964 or 1965, is a resi- 
dent of the Andaman and Nicobar Islands; and 

(xvi) up to a maximum of three years if a candidate, 
who joined the pre-Commiss‘ion training in 1963 or 
1964 or 1965. is an Indian citizen and is a re- 
patriate from Ceylon. 

SAVE AS PROVIDED ABOVE THE AGE LIMITS 
PRESCRIBED CAN IN NO CASE BE RELAXED. 

7. No candidate shall be permitted to compete more than 
two times at the examination, the restriction being effective 
from the examination held in 1966. 

Provided that a candidate who had not attained the age 
specified in para 6 above on the 1st August of the year in 
which he joined the pre-commission training in the Armed 
Forces, but had attained that ago on the 1st August of the 
year succeeding the year in which he joined the pre-Commis- 
sion training, shall be permitted to compete only once at Ihc 
examination. 

Note. — A candidate shall be deemed to have competed 
aL the examination if he actually appears in any one or 
more subjects. 

8, Subject to the provisions of these Rules. 

(1) a candidate who is eligible to take only one chance 
must take the examination held in the year preced- 
ing the year of his release; and 

(2) a candidate who is eligible to take two chances 
must take the examinations held in the year pre- 
ceding the year of his release and the year of his 
release. 

Piovided that ; — 

fa) a candidate who has been invalided owing to a dis- 
ability attributable to or aggravated by military service may. 
subject to the exceptions mentioned in the Notes below this 
rule, take the examination to be held in 1967, 

(i) as his only chance, if invalided at any time prior to 
ihe closing date prescribed for receipt of applications for 
the 1967 examination, and if eligible to take only one 
chance; 

(ii) as his second dunce, if invalided during 1966 prior 
to the closing date d escribed for receipt of applications for 
the 1966 examination, and if eligible to take two chances; 


(iii) as his first chance, if invalided during 1965 or ear- 
lier, or during 1966 after the closing date prescribed for re- 
ceipt of applications for the 1966 examination, or during 
1967 prior to the closing date prescribed for the 1967 exami- 
nation, and if eligible to take two chances, 

(iv) as his second chance, if invalided during 1966 after 
the closing date prescribed for receipt of applications for the 
1966 examination, and if he was due for release in 1967 
according to a phased programme (in the case of an Emer- 

ency. Commissioned Officer) or at the end of the tenure of 
is service (in the case of a Short Service Commissioned 
Officer). 

(b) a candidate released/due to be released during 1967 
who did not possess, at the time of joining pre-commisSion 
training, any of the qualifications prescribed vide Rule 9, 
but who has acquired such a qualification by passing an 
examination which was completed before 5th October, 1966,. 
may appear at the examination to be held in 1967. 

(i) as bis only chance, if eligible to take only one 
chance; 

(ii) as his firs't chance, if eligible to take two chances. 

(cl a candidate who had been admitted by the Commis- 
sion to the examination held in 1966, but who could not 
appear there at owing to exigencies of service in the Armed 
Forces, may take the examination to be held In 1967, 

(i) ns his only chance, if eligible to take only one 
chance; 

(ii) as his first chance, if eligible to take two chances. 

Note 1. — The provision contained in proviso (a) to this 
Rule will not apply to a candidate invalided owing to a dis- 
ability attributable to or aggravated by military service dur- 
ing 1967 who was due for release in 1967 according to a 
phased programme (in the case of an Emergency Commis- 
sioned Officer) or at the end of the tenure of his service 
(in the case of a Short Service Commissioned Officer). 

Note 2,- — The provision contained in clause (i) of proviso 
( a ) to this Rule will not apply to a candidate eligible to take 
only one chance, who was invalided owing to a disability 
attributable to or aggravated by military service during 1966, 
and who was due for release in 1967 according to a phased 
programme (in the case of an Emergency Commissioned 
Officer) or at the end of the tenure of his service (in the 
case of a Short Service Commissioned Officer). 

9. A candidate must hold a degree of any of the Univer- 
sities cnumeraled in Appendix I or must possess any of Ihe 
qualifications mentioned in Appendix I-A. 

Note I.— A candidate who has appeared at an examina- 
tion the passing of which would fender him eligible to 
appear at this examination but has not been informed of 
(he Jesuit may apply for admission to the examination. A 
candidate who intends to appear at such a qualifying exami- 
nation may also apply provided the qualifying examination 
is completed before the commencement of this examination. 
Such candidates will be admitted to the examination, if 
otherwise eligible, but the admission would be deemed to be 
provisional and subject to cancellation if they do not produce 
proof of having passed the examination, as soon as possible 
and in any case not later than two months after the com- 
mencement of this examination. 

_ Note IT. — In exceptional cases the Union Public Service 
Commission may treat a candidate, who has not any of the 
foregoing qualifications, as a qualified candidate provided 
that he has passed examinations conducted by other institu- 
tions, the standard of which in the opinion of the Commis- 
sion, justifies his admission to the examination. 

Note HI. — A candidate who Is otherwise qualified but 
who has taken a degree from a foreign university which is 
not included In Appendix I, may also apply to the Com- 
mission and may be admitted to the examination at the 
discretion of the Commission. 

10. A candidate who is appointed to the I.A.S. or I.F.S. 
on the results of an earlier examination will nos be eligible 
to compete at this examination. 

A candidate who is appointed to a Service mentioned in 
column (ii) below on the results of an earlier examination 
will be eligible to compete at this examination only for 
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Services mentioned against that Serrke m column (iii) 
below. 


S. Sci vice to wjm h Services for which eligi- 
ble, appointed bio to compete, 


U) ( ii ) (iii) 


I Indian Police Service . . I.A.S , IF.S, and othei 

Central Services. Class I. 

2. Central Services, Class I othet than 

I.F.S. . . I.A S . I F S , and 1 P S. 

3. Central Services, Class II, Delhi, 

Himachal Pradesh and Andaman 
Nicobar Islands Civil Service, and 
Delhi Himachal Pradesh and 
Andaman and Nicobar Islands 

Police Service I A.S , IPS, l F.S. and 

other Central Services 
Class I. 


11. A candidate serving in the Armed Forces must sub- 
mit his application for thi? examination to the Officer Com- 
manding his unit who will forward it to the Union Public 
Service Commission, 

All other candidates in Government Service must obtain 
piior permission of the Head of the Department to appear 
for the Examination. 

12. The decision of the Commission as to the eligibility 
or otherwise of a candidate for admission to the examination 
shall be final. 

13. No candidate will be admitted to the examination un- 
less' he holds a certificate of admission from the Commission. 

14. Any attempt on the part of a candidate to obtain 
support for his candidature by any means may disqualify 
hun for admission. 

15- A candidate who is or has been declared by the Com- 
mission guilty of impersonation or of submitting fabricated 
documents or documents which have been tampered with 
or of making statement? which are incorrect or false or of 
suppressing material information or otherwise resorting to 
any other irregular improper means for obtaining admis- 
sion to the examination, or of using or attempting to use 
unfair means in the examination hall or of misbehaviour in 
the examination hall, mav in addition to rendering himself 
liable to criminal prosecution : — 

fa) be debarred permanently or for a specified period : 

ii) by the Commission, from admission to any 
examination or appearance at any interview 
held by the Commission for selection of 
candidates; and 

(ii) by the Central Government from employment 
under them; 

(b) be liable to disciplinary action under the appro- 
priate rules, if he is alreadv in service under 
Government. 

1 6. Candidates who obtain such minimum qualifying 
marks in the written examination as may be fixed by the 
Commission In their discretion shall be Summoned by them 
for the viva voce. 

17. After the examination, the candidates will be arranged 
by the Commission in the order of merit as disclosed by the 
aggregate marks finally awarded to each candidate, and in 
that order so many candidates as are found by the Commis- 
sion to he qualified by the examination shall be recommended 
for appointment. 

Provided that anv candidate belonging to the Scheduled 
Castes or the Scheduled Tribes, who though not qualified 
bv the standard prescribed by the Commission for anv 
Service, is declared bv them to be suitable for anpointment 
thereto with due regard to the maintenance of efficiency of 
administration, shall be recommended for anpointment to 
vacancies reserved for members of the Scheduled Castes and 
be Scheduled Tribes, as the case may be, in that Service. 

,s , Gn 'be result of the. examination, a sufficient 

nt'mrrr vjf qm T ffted candid is not avail ?b]f to Hi the 
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vacancies reserved for released Emergency C .mmEsioned/ 
Short Service Commissioned Officers, the unfilled vacancies 
shall he filled in the manner prescribed by the Government 
in this behalf from time to time. 

(b) If the number of qualified candidates Is larger than 
the number of vacancies reserved for released Emergency 
Commissioned /Short Service Commissioned Officers, the 
names of those who ate not appointed shall be kept on the 
waiting lis'tfs) for appointment against the quota of vacancies 
ic-erxed for them in the succeeding year(s). 

19. The form and manner of communication of the result 
of the examination to individual candidates shall be decided 
by the Commission in their discretion and the Commission 
will not enter into correspondence with them regarding the 
result. 

20. Due consideration will be given to the preferences 
expressed liv a candidate at the time of his* application, but 
the Government of India reserve the right to assign him to 
any Service for which he is a candidate. 

Provided that a candidate who is appointed to the I-A.S. 
or r.F.S, on the results of an earlier examination will not be 
considered for allotment to any other Service on the results 
of this examination. 

Provided further that a candidate who is appointed to a 
Service mentioned in column < ii) below on the results of 
an earlier examination will be considered only for allotment 
to Service? mentioned against that Service in column (iii) 
below, on the results of this examination. 


s. 

Service to which 

Services to which allotment 

No. 

appointed 

will be considered. 

(0 

(ii) 

m 


1. Indian Police Servico . . I.A.S., I.E.S.. and other 

Central Services, Class I. 

2. Central Services, Class I other than 

IF.S. . IAS., IF.S., and I.P.S. 

7 Central Services, Class n, Delhi, 

Himachal Pradesh and Andaman 
Nicobar Islands Civil Service, and 
Delhi Himachal Pradesh and 
Andaman and Nicobar Islands 

Police Service. . . I.A.S., I.P.S , I.F.S. and 

other Central Services 
Class I. 


21. Success in the examination confers no right to appoint- 
ment, unless Government arc satisfied after such enquiry as 
mav be considered necessary, that the candidate is Suitable 
in all respects for appointment to the Service. 

22. A candidate must be .in good mental and bodily 
health and free from any physical defect likelv to interfere 
with the discharge of his duties as an officer of the Service. 
A candidate who after such medical examination as Govern- 
ment or the appointing authority', as the case may be. mav 
prescribe is found not to satisfy these requirements, will pot 
be appointed Anv candidate called for the viva voce by the 
C ommission mav he required to undergo medical examina- 
tion. 

Notf. — In order to prevent disappointment candidates are 
advised to have themselves examined bv a Government 
Medical Officer of the standing of a Civil Surgeon, before 
applying for admission to the examination. Particulars of 
(he nature of the medical test to which candidates will be 
subjected before appointment and of the standards required 
are given in Appendix TV to these Rules. For the di?ibled 
ex-Defence Services personnel the standards will be relaxed 
consistent with the requirements of each Service. 

23. No male candidate who has more than one wife living 
or who having a spouse, living, marries in any case in which 
such marriage is void by reason of its taking place during 
the life time of such spouse shall he eligible for appointment 
to anv of the Services, appointments to which are made on 
the results of this competitive examination unless the Gov- 
ernment of Tndia, after being satisfied that there are sneoinl 
mound? for doing so, exempt any male candidate from the 
operation of this rule. 

24 Under, no circumstances, the officers appointed to the 
Indian Foreign Service will be a'lowcd to many persons 
other than of Indian nationality 
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25, Candidates are Informed that some knowledge of 
Hindi prior to entry into service would be of advantage in 
passing departmental examinations which candidates have to 
take after entry into Service. 

26. Brief particulars relating to the Services to which re- 
cruitment is being made through this examination are given 
in Appendix III. 

A, N. BATABYAL, Under Secy. 


APPENDIX I 

List of Universities approved by the Government of India 
(vide Rule 9) 


APPENDIX n 

Plan of the Examination 

1 . The competitive examination comprises : 

(a) Written examination in three subiects as shown in 
para 2 below carrying a maximum of 450 marks. 

(b) Viva Voce for such of the candidates as may be 
called by the Commission carrying a maximum of 
250 marks of which 50 marks shall be assigned to 
the Evaluation of the Record of Service in the 
Armed Forces. 

2. The subiects of the written examination, the time allowed 
and the maximum marks allotted to each subject will be as 

follows : 


INDIAN UNIVERSITIES 

Any University incorporated by an Act of the Central or 
State legislature in India and other educational institutes 
established by an Act of Parliament. or declared to be 
deemed as Universities under Section 3 of the University 
Grants Commission Act, 1956, 

UNIVERSITIES IN BURMA 

The University of Rangoon. 

The Mandalay University. 

ENGLISH AND WELSH UNIVERSITIES 

The Universities of Birmingham, Bristol, Cambridge, 
Durham, Leeds Liverpool, London, Manchester, Oxford, 
Reading. Shefield and Wales. 

SCOTTISH UNIVERSITIES 

The Universities of Aberdeen, Edinburgh, Glasgow and 
St. Andrews. 

IRISH UNIVERSITIES 

The University of Dublin (Trinity College). 

The National University of Dublin. 

The Queen’s University, Belfast. 

UNIVERSITIES IN PAKISTAN 

The University of Punjab. 

The Dacca University. 

The University of Sind. 

The Rajshahi University. 

UNIVERSITY IN NEPAL 

The T ribhuvan University. Kathmandu. 


APPENDIX I-A 

List of qualifications recognised for admission to the 
examination (vide Rule 9). 

1 . Alanakr of Gurukul Vishwa Vidyalaya, Kangri, Hard- 
war. 

2. Shastrl of Kashi Vidyapith, Banaras. 

3. French Examination “Baccalaureat,” 

4. French Examination “Propedeutique.’’ 

5. Diploma in Rural Services of the National Council of 
Rural Higher Education. 

6. Diploma in Rural Services of the Vlsva Bharati Univer- 
sity. 

7. Diploma in Commerce of All India Council for Technical 
Education. 

8. Diploma in Civil, Mechanical or Electrical Engineering 
of the All India Council for Technical Education, 

9. ‘Higher Course’ of Shri Aurobindo International Centre 
of Education, Pondicherry, provided that the Course has been 
successfully completed as a “full student.” 

10. Diploma in Mining Engineering of the Indian School of 
Mines, Dhanbad. 


Subject 
(1) Essay 

(it) General English 
(Hi) General Knowledge 


Time allowed 

Maximum 

Marks 

3 hours 

150 

3 hours 

150 

3 hours 

150 


3. The syllabus for the examination will be as In the 
attached Schedule; and the question papers for the written 
examination will be the same as for the corresponding sub- 
jects in the scheme of the regular I.A.S. etc. Examination 
which will be held concurrently, 

4. All question papers must be answered in English. 

5. Candidates must write the papers in their own hand. 
In no circumstances, will they be allowed the help of a 
scribe to write the answers for them. 

6. The Commission have discretion to fix qualifying marks 
in any or all the subjects of the examination, 

7. If a candidate’s handwriting is not easily legible a 
deduction will be made on tills account from the total marks 
otherwise accruing to him. 

8. Marks will not bo allotted for mere superficial know- 
ledge. 

9. Credit will be given for orderly, effective and exact 
expression combined with due economy of words in all sub- 
jects of the examination. 


SCHEDULE 

(vide para 3 of Appendix II) 

Part A 

1. Essay . — Candidates will bo required to write an essay 
in English. A choice of subjects will be given. They will 
be expected to keep closely to the subjects of the essay, to 
arrange their ideas in orderly fashion, and to write concisely. 
Credit will be given for effective and exact expression. 

2. General English . — Candidates will be required to answer 
questions designed to test their understanding of English and 
workmanlike use of words. Some of the questions will be 
devised to test also their reasoning power, their capacity to 
perceive implications, and their ability to distinguish between 
the important and the less important. Passages will usually 
be set for summary or precis. Credit will be given for con- 
cise and effective expression. 

3. General Knowledge . — Including knowledge of current 
events and of such matters of everyday observation and 
experience in their scientific aspects as may be expected of an 
educated person who has not made a special study of any 
scientific subject. The paper will also include questions on 
Indian History, and Geography of a nature which candidates 
should be able to answer without special study, and questions 
on the teachings of Mahatma Gandhi. 

Part B 

Viva Voce : The candidates will be examined by a Board 
who will have before them a record of the career of each 
candidate, including service in the Armed Forces. The can- 
didate will be asked questions on matters of general Interest 
as also on his experience in the Armed Forces. The object 
of the Viva Voce is an assessment of the suitability of the 
candidate for the Services for which he has applied by a 
Board of competent and unbiased observers. 
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The technique of the viva voce is not that of a strict cross 
examination, but of a natural though directed and purposive 
conversation, which is intended to reveal the mental qualities 
of the candidate, e.R., mental alertness and initiative, critical 
powers of assimilation, clear and logical exposition, balance 
of judgement, variety and depth of interest, ability for social 
cohesion and leadership, intellectual and moral integrity. 


APPENDIX III 

The Appendix briefly describes the conditions of service as 
applicable to candidates recruited through the regular T.A.S. 
etc. Examination. The seniority and pay of the candidates 
who may be appointed on the results of this examination 
would be regulated in accordance with the special orders 
Issued by the Government in this behalf. 

1. Indian Administrative Service, — fa) Appointments will 
be made on probation for a period of two years which may 
be extended. Successful candidates will be required to under- 
go probation at such place and in such manner and pass such 
examinations during the period of probation as the Govern- 
ment of India may determine. 

(b) If, in the opinion of Government, the work or con- 
duct of an officer on probation is unsatisfactory or shows 
that he is unlikely to become efficient, Government may dis- 
charge him forthwith. 

(c) On the conclusion of his period of probation. Govern- 
ment may confirm the officer In his appointment or, if his 
work or conduct has in the opinion of Government been 
unsatisfactory. Government may cither discharge him from 
the Service or may extend his period of probation for such 
further period as Government may think lit. 

(d) Tf the power to make appointments in the Service is 
delegated by Government to any officer that officer may 
exercise any of the powers of Government under clnuses (b) 
and (c) above. 

(e) An officer belonging to the Indian Administrative Ser- 
vice will be liable to serve anywhere in India or abroad 
either under the Central Government or under a State Gov- 
ernment. 

(f) Scales of pay : — 

Junior Scale.— -Rs. 400-400-500-40-700-EB-30-1.000 (18 
years). 

Senior Scale. — 

(i) Time Scale. — Rs. 900 (6th year or under) -50-1,000- 
60-1,600-50-1,800 (22 years). 

(ii) Selection Grade. — Rs, 1,800-100-2,000. 

In addition there are super-time scale posts carrying pay 
between Rs, 2,150 and Rs. 3.500, to which Indian Adminis- 
trative Service Officers arc eligible for promotion. 

Dearness allowance will be admissible In accordance with 
the orders issued from time to time. 

A probationer will start on the Junior time scale and per- 
mitted to count the period spent on probation towards leave, 
pension or increment in the time scale. 

(g) Provident Fund. — Officers of the Indian Administrative 
Service arc governed by the All India Services (Provident 
Fund) Rules, 1955. 

(h) Leave. — Officers of the Indian Administrative Service 
are governed by the All India Services (Leave) Rules, 1955. 

(i) Medical Attendance. — Officers of the Indian Adminis- 
trative Service are entitled to medical attendance benefits 
admissible under the All India Services (Medical Attendance) 
Rules. 1954. 

(j) Retirement Benefits. — Officers of the Indian Adminis- 
trative Service appointed on the basis of Competitive Exami- 
nation are governed by the All India Services (Death-cwm- 
Retirement Benefits) Rules, 1958. 

2. Indian Foreign Service, — ( a) Appointment will be made 
on probation for a period which will not ordinarily exceed 
3 years. Successful candidates will be required to pursue 
a course of training in India for approximately twenty one 
months. Thereafter they mav be posted as Third Secretaries 
or Vice-Consuls in Indian Mission whose languages are 
allotted to them as compulsory languages. During their 
period of training the probationers will be required to pass 


one or more departmental examinations before they become 
eligible for confirmation in Service. 

(b) On flic conclusion of his period of probation to the 
satisfaction of Government and on his passing the prescribed 
examinations, the Probationer is confirmed in his appointment. 
If, however, his work or conduct has, in the opinion of the 
Government, been unsatisfactory, Government may either dl»- 
charge him from the Service or may extend his period of 
probation for such period as they may think fit or may revert 
him to his substantive post, if any. 

(c) If. in the opinion of Government, the work or conduct 
of an officer on probation is unsatisfactory or shows that he 
is not likely to prove suitable for the Foreign Service, Gov- 
ernment mav either discharge him forthwith or may revert 
him to his substantive post, if any, 

(d) Scales of pay : — 

Junior Scale.— Rs. 400—400 — 500 — 40 — 700 — EB — 3# — 

1.000. 

Senior Scale. 1 — Rs. 900 (6th year or under) — 50 — 1,000 — 

60—1,600—50—1,800. 

In addition there are super-time scale posts carrying pay 
between Rs. 1,800 and Rs. 3.500 to which I.F.S. Officer* 
are eligible for promotion. 

(e) A probationer will receive the following pay daring 
probation : — 

First Year- -Rs, 400 per mensem. 

Second Year — Rs. 400 per mensem. 

Third Year — Rs. 500 per mensem. 

Note 1.— A probationer will be permitted to count the 
periods spent on probation towards leave, pension or incre- 
ment in the time scale. 

Note 2. — Annual increments during probation will be 
contingent on the probationer passing the prescribed tests, 
if any and showing progress to the satisfaction of Govern- 
ment. Increments can also be earned in advance by passim 
the departmental examinations, 

(f) An officer belonging to the Indian Foreign Service will 
be liable to serve anywhere inside or outside India. 

(g) During Service abroad T.F.S. officers are granted 
foreign allowances according to their status to compensate 
them for the increased cost of living and of servants and also 
to meet their special responsibilities in regard to entertain- 
ment. In addition, the following concessions are also admis- 
sible to I.F.S. officer during service abroad : — 

(i) Free furnished accommodation according to status. 

(ii) Medical attendance facilities under the Assisted 
Medical Attendance Scheme. 

(iii) Return air passage to India up to a maximum of 
two, for special emergencies such as the death or 
serious illness of an immediate relation in Tndla or 
marriage of daughter. 

(iv) Annual return air passage for children between the 
ages of 8 and 18 studying in India to visit the 
parents during (he long vacations, subject to certain 

conditions. 

(v) An allowance for the education of children up to m 
maximum of two children between the sees of 5 
and 18 at rates prescribed by Government from time 
to time. 

(vi) Outfit allowance at the time of departure for train- 
ing abroad and on confirmation in the service. 
Outfit allowance Is also granted to various stage* 
of an officer's career in accordance with the pres- 
cribed rules. Special outfit allowance Is admissible 
In addition to the ordinary outfit allowance to 
officers posted in countries where abnormally hard 
climatic conditions exist. 

(vii) Home leave passages for officers, their families and 
servants after a minimum of 2 years service abroad. 

(h) Tlie Revved leave Rules. 1931. as amended from 
time to iim~ v’ ; U a-mlv to Members of the Service subject 
to certain modifications. For Service abroad T F.S. Officers 
are entitled under the T.F.S. CPLCA) Rules. 1961, to an 
additional credit of leave to the extent of 50 per cent of 
leave admissible under the Revised Leave Rules. 
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(i) Provident Fund .— Officers of the Indian Foreign Ser- 
vice are governed bv the General Provident Fund ("Central 
Services') Rules, 1960, 


fc) Direct recruitment is made to the percentage of vacan- 
cies, as specified below, in (he following crudes of the 
Service 


(j) Retirement Benefit's. — Officers of the Indian Foreign 
Service appointed on the basis of competitive examination 
qre governed by the Liberalised Pension Rules, I9J0. 

(k) While in India officers are entitled to such concessions 
as are admissible to other Government servants of equal and 
similar status. 

3. Indian Police Service. — (a) Appointment will be made 
on probation for a period of two years which may he ex- 
tended. Successful candidates will he required to undergo 
probation at snch place and in such manner and pass such 
examinations during the period of probation as Government 
may determine. 

As in clauses (b). fc) and (d) for the Indian 
Administrative Service. 

(o') An officer belonging to the Indian Police Service will 
he liable to serve anywhere in India or abroad either under 
the Central Government or under a State Government. 

(f) Scales of pay : — - 

Junior Scale.— Rs. 400— 40(1— 450— 30— 600— 35— 670— 
EB— 35— 950 (18 years). 

Senior Scale. — Rs. 740 (6th year or under) — 40 — 1,100 — 
50/2—1,250—50—1,300 (22 years). 

Selection Grade. — Rs, 1,400. 

Deputy Inspector General of Police,— Rs. 1 600 — 100 — 
1,800, 

Commissioners of Police, Calcutta and Bombay, — 
Rs. 1,800 — 100 — 2,000. 

Inspector General of Police. — Rs. 2,500 — 125 — 2.750. 

Director, Intelligence Bureau. — Rs. 2,750. 

Dearness allowance will be admissible in accordance with 
the orders issued from, time to time. 

(el 1 

(h) l As in clauses (g), (h). (i) and (i) for the 

(i) f Indian Administrative Service. 

(i) J 

4. The Central Information Service, Grade IT (Class I). — 
(a) The Central Information Service consists of posts all 
over Tndia, in various media organisations of the Ministn' 
of Information and Broadcasting, requiring journalistic and 
similar professional qualifications with previous experience of 
work on a newspaper or news agenev or publicity organisa- 
tions. The service was constituted with effect from 1st March, 
1960. 



Junior Administrative Grade (Junior Scale) 121% 

Grade I 25% 

Grade II 50% 

Grade IV 100% 


The remaining vacancies in the above grades and also 
vacancies in the Selection Grade, Senior Administrative Grade, 
Junior Administrative Grade (Senior Scale) and Grade TIT 
arc filled by promotion by selection from amongst officers 
bolding duty posts in the next lower grades. 

(d) (i) Direct recruits to Grade II will be on probation for 
two vears. During probation they will be given training in the 
Indian Institute of Mass Communication, on a newspaper or 
news agenev, in different media units of the Ministry of 
Information and Broadcasting and at the National Academy of 
Administration. The total period of training will be about 
15 months. The period and nature of training will be liable 
to alteration by Government. During the training, they will 
have to pass the ‘end-of-the-course test’ at the National 
Academy of Administration and first and second departmental 
tests at the Indian Institute of Mass Communication, which 
will include a language test. Failure to pass the depart- 
mental test during the training period involves liability to dis- 
charge from service or reversion to substantive post, if any, 
on which the candidate may hold lien. 

(ii) On the conclusion of period of probation Govern- 
ment may confirm the direct recruits in their appointments 
in accordance with the rules in force. If the work or con- 
duct of an officer on probation is unsatisfactory, he may bo 
discharged from, service or his period of probation extended 
for such period as the Government mav deem fit. If his 
work or conduct is such as to show that he is unlikely to 
become efficient, he may bo discharged forthwith. 

(iii) Probationers shall start on the minimum of the time 
scale of Grade II. On passing the first departmental test, the 
pav of Probationers will be raised to Rs. 450 in the scale 
of pav of Grade II of the Central Information Service. On 
passing the second departmental test, the pav will be fixed 
at the staec of Rs. 480. The pav bevond the stage of 
Rs. 480 will not be allowed unless thev have completed 4 
years of service, subject to other conditions ns may be found 
necessarv. In case any of the Probationers does not pass the 
‘end-of-the-course-test’ at the National Academy of Adminis- 
tration. Mussoorie. his first increment will be postponed bv one 
year from the date on which he would have drawn it or 
up to tlie date of which under the departmental regulations, 
the second increment accrues, whichever is earlier. 

(e) Government mav require any member of the Service 
to hold for a specified period a post in the publicity organisa- 
tion of a Union Territory. 

(f) Government may post an officer to hold a field post 
in anv organisation under the Ministry of Information and 
Broadcasting. 


(b) The Service has at present the following grades : — 


Grade 


Scale of Pay 


lass I 

Selection Grade . Rs. 2,250/- (fixed). 

Senior Administrative 
Grade 

(Senior Scale) . Rs. 1 ,800— 100— 2,000 
(Junior Scale) . Rs. 1,600— 100— 1 ,800 
Junior Administ rative 
Grade 

(Senior Scale) . Rs. 1,300—60—1,600 
(Junior Scale) , Rs. 1,100— 50— 1,400. 

Grade I . , Rs. 700— 40— 1,100— 50/2— 1,250. 

Grade II . . Rs. 400—400—450—30—600—35— 

670— SB— 35— 950. 11 

Class II (Gazetted) 

Grade III . . Rs.'350— 25— 500 -30— 390— SB— 1 

30—800 

Class U (Ncn-Gazctted) 

Grade IV . . Rs. 27C— 1C — 290 — 15 — 4 1 C- — EB— 

15 — 485, 


(g) As regards leave, pension and other conditions of 
service, officers of the Central Information Service will be 
treated like other Class I and Class II officers. 

Note. — Tt should be clearly understood bv probationers that 
their appointment would be subject to anv change in the 
constitution or the Central Information Service which the 
Government of Tndia mav think proper to make from time to 
time, and that they would hove no claim for compensation 
in consequence of anv snch changes. 

5. Indian Audit and Accounts Service, 

6 Indian Customs and Central Excise Service. 

7. Indian Defence Accounts Service, 

(a) Appointments will be made on probation for a period 
of 2 years, provided that this period mav be extended if the 
officer on probation has not qualified for confirmation bv 
passing the prescribed departmental examinations. Repeated 
failures to pass the department examinations within a period 
of 3 years will involve loss of appointment. 

(hi If in the opinion of Government or the Comptroller 
and Auditor General, as the case mav be, the work or con- 
duct of an officer on probation is unsatisfactory, or shows that 
he is unlikclv to become efficient. Government mav discharge 

him forthwith. 

✓ 
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(c) On the conclusion of his period of probation Govern- 
ment or the Comptroller and Auditor General as the case 
may be may confirm the officer in his appointment or if his 
work or conduct has, in the opinion of Government or the 
Comptroller and Auditor General, as tho case may .be, been 
unsatisfactory. Government may either discharge him "from the 
service or may extend his period of probation for such further 
period as Government may think fit, provided that in respect 
of appointments to temporary vacancies there will be no 
claim to confirmation. 

(d) In view of the possibility of the separation of Audit 
from Accounts and other reforms, the constitution of the 
Indian Audit and Accounts Service is liable to undergo changes 
and any candidate selected for that Service will have no claim 
for compensation in consequence of any such changes and 
will be liable to serve either in the separated Accounts Offices 
under the Central or State Government or in the Statutory 
Audit Offices under the Comptroller and Auditor General and 
to bo absorbed finally if the exigencies of service require it 
in the cadres on which posts in the separated Accounts 
Offices under the Central or State Governments may be 
borne. 


(e) The Indian Defence Accounts Service carries with it 
a definite liability for service in any part of India as well as 
for Field Service in or out of India. 

(f) Scales of Pay : — 

Indian Audit and Account:, Service : 

Time Scale of I.A. & A.S.— Rs. 400—400—450—30—510— 
EB— 700— 40— 1.100— 50/2— 1.250. 

Junior Administrative Grade. — Rs. 1,300 — 60 — 1,600. 
Accounts General. — Rs. 1,800 — 100 — 2.000 — 125 — 2,250. 


Note 1. — Probationary Officers will start on the minimum 
of the time scale of I.A. & A.S. and will count their service 
for increments from the date of joining. 

Note 2.— The officers on probation will not be allowed the 
pay above tho stage of Rs. 400 unless they pass the depart- 
mental examination in accordance with the rules which will 
be prescribed from time to time. 


Note 3.— In the case of probationers who do not pass the 
End-of-the-Course Test at the National Academy of Adminis- 
tration. Mussoorie, the first increment raising their pay to 
Rs. 450 shall be postponed by one year from the date on 
which they would have drawn it or up to the date on which 
under the Department regulations, tho second increment 
accrues to them whichever is earlier. The failed candidates 
will not be required to take the test again. 


Superintendent of Central ’ 
Excise, Class i, Assistant 
Collector of Central ' ■ 
Excise, Assistant Collec- 
tor of Customs. 

Deputy Collector of 

Customs Deputy Collector 
of Central Excise ' - 
Additional Collector 
Appellate Collector. 

Collector of Customs 
Collector of Central 
Excise. 


Rs. 41)0-400- 450— 30- 5 1C— 
EB — 700 — 40 — 1, 1 00 — 50/2— 
1250. 


Rs. 1,100—50—1,300—60— 
600. 


Rs. 1,800—100—2,000—125— 
2,250. 


(a) Appointments will be made on probation for a period 
of 2 years, provided that this period may be extended if the 
officer on probation has not qualified for confirmation by pas- 
sing die prescribed departmental examinations. Repeated 
failures to pass the departmental examinations within a period 
of 3 years will involve loss of appointment. 


(b) If. in tho opinion of the Government, the work or 
conduct of an officer on probation is unsatisfactory, or shows 
that he is unlikely to become efficient, Government may dis- 
charge him forthwith. 


(c) On the conclusion of his/her period of probation 
Government may confirm the officer in his/her appointment 
or if his/her work br conduct has in the opinion of Govern- 
ment been unsatisfactory, Government may either discharge 
him/her from the Service or may extend his/her period of 
probation for such further period as Government may think 
fit, provided that in respect of appointments to temporary 
vacancies there will be no claim to confirmation. 

(d) The Indian Customs and Central Excise Service, Class I. 
carries' with it a definite liability for service in any part of 
India as well as for Field Service in India. 


Note 1. — A probationary officer will start on the minimum 
of the time scale of pay of Rs. 400—400 — 450—30 — 510 — - 
EB> — 700—40 — 1,100 — 50/2 — 1,250, and will count his/her 
service for increment from the date of joining. 

Note 2. — -An officer on probation will not be allowed pay 
in Ihc time scale above the stage of Rs. 400 unless he/she 
passes the prescribed departmental examinations in accordance 
with the rules which will be prescribed from time to time. 

Note 3. — During tho period of probation, an officer will 
be posted to Central Excise Department/Customs Department/ 
Narcotics Department for departmental training and to the 
National Academy of Administration. Mussoorie, for a 
Foundational Course training. At the end of the training 
at Mussoorie. he/shc will have to pass the ‘end-of-the-course' 
test. He/she will have to pass Part I and Part II of the 
Departmental Examination. On passing the ‘end-of-the-course’ 
test and one of the parts of the Departmental Examination, 
he/she will be granted a first advance increment raising his/ 
her pay to Rs. 450. On passing both the parts of the Depart- 
mental Examination, he/shc will be granted the second ad- 
vance increment raising his/her pay to Rs. 480. His/her pay 
beyond the stage of Rs, 480 will not be allowed unless hc/she 
has completed 4 years of service, subject to such other con- 
ditions as mav be found necessary. 

In case, a probationer does not pass the ‘cnd-of-lhe-courso’ 
test at the Academy, his/her first advance increment will be 
postponed by one year from the date on which he/she would 
have drawn it or up to the date on which under the depart- 
mental regulations, tho second advance increment accrues, 
whichever is earlier, 

No ie 4. — It should be clearly understood by the proba- 
tioners that their appointment would be subject to any change 
in the constitution of the Indian Customs & Central Excise 
Service, Class I. which the Government of India may think 
proper to make from time to time, and that they would have 
no claim for compensation in consequence of any such change. 

Indian Defence Accounts Service ; 

Time Scale.— Rs. 400^100— 450— 480— 510— EB— 700— 
40—1,100—1.100—1,150—1,150—1,200—1,200—1,250. 

Junior Administrative Grade. — Rs. 1,300 — 60—1,600. 

Rs. 1,600—100—1,800 (Selection Grade). 

Senior Administrative Grade. — Rs. 1,800 — 100 — 2 000 — 
125—2,250. 

Controller General of Defence Accounts, — Rs. 2,750 (fixed). 

Note 1. — Probationary officers will start on the minimum 
of the time scale and will count their service for increments 
from the date of joining. 

Note 2. — The Officers on probation will not be allowed 
the pay above the stage of Rs. 400 unless they pass the 
departmental eaxmination in accordance with the rules in 
force from time to time; ‘provided further that in the case 
of an officer who does not pass the end-of-the-course test 
at the National Academy of Administration, Mussoorie, his 
first increment shall be postponed by one year from tho date 
on which he would have drawn it on passing Part I of the 
Departmental Examination or up to the date on which the 
second increment accrues to him on passing Part II of the 
aforesaid examination, whichever is earlier. 

8. Indian Income-tax Service Class I . — (a) Appointments 
will be made on probation for a period of 2 years provided 
that this period may be extended if the officer on probation 
has not qualified for confirmation by passing the prescribed 
departmental examinations. Repeated failures to pass the 
departmental examinations within a period of 3 years will 
involve loss of appointment. 

(b) Tf, in the opinion of Government, the work or con- 
duct of an officer on probation is unsatisfactory or shows 
that lie is unlikely to become efficient, Government may 
discharge him forthwith. 

(c) On the conclusion of his period of probation, Govern- 
ment may confirm the officer in his appointment or if his 
work or conduct has in the opinion of Government been 
unsatisfactory, Government may either discharge him from 
tho service or may extend his period of probation for such 
further period as Government may think fit, provided that 
in respect of appointments to temporary vacancies there will 
be no claim to confirmation, 



604 


THE GAZETTE OF INDIA, JUNE 17, 1967 (JYAISXHA 27. 18ft?) 


[Pm I— Sbc. l 


(d) If the power to make appointments in the service is 
delegated by Government to any officer, that officer may 
exercise any of the powers of Government described in the 
above clauses, 

(e) Scales of Pay : — 

Income-tax Officer, Class I . — 

R». 400 — 400 — 450— 30— J 10— EB— 700 — 40—1.100— 

50/2—1,250. 

Assistant Commissioner of Income-tax.- 

Rs. 1,100 — 50 — 1,300 — 60—1,600. 

Commissioners of Income-tax 

Rs. 1,800—100—2,000—125—2,250. 

(f ) During the period of probation, an officer will undergo 
training at the National Academy of Administration, 
Mussoorie and the Income-tax Training College, Nagpur. At 
the end of training at Mussaorie, hc/she will have to pass 
the ‘cnd-of-the-course’ test. In addition, 1 & II departmental 
examinations will also have to be passed during the period 
of probation. On passing the cnd-of-the-course test and the 
I Departmental Examination, his/her pay will be raised to 
Rs. 450. On passing the 2nd departmental examination, the 
pay will be raised to Rs. 480. The pay beyond the stage 
of Rs. 480 will not be allowed unless he/she is confirmed 
and has completed 4 years of service subject to such other 
conditions as may be found necessary. 

In case hc/she docs not pass the end-of-thc-course test at 
the Academy, the firsts increment will be postponed by one 
year from the date on which he/she would have drawn it or 
up to the date on which under the departmental regulations, 
the second increment accrues, whichever is earlier. 

Note 1. — The officer on probation will not be allowed to 
pay above the stage of Rs. 400 unless he passes the depart- 
mental examinations in accordance with the rules which will 
b* prescribed from time to time. 

Note 2. — It should bo clearly understood by probationers 
that their appointment would be subject to any change in 
the Constitution of the Income Tax Service Class I which 
the Government of India may think proper to make from 
time to time and that they would have no claim for compen- 
sation in consequence of any such changes. 

9. The Indian Ordnance Factories Service Class I ( Non - 
Techniccll Cadre) — Appointments will be made to the posts 
of Assistant Manager (Non-Technical). The candidate will be 
on probation for a period of two years during which period 
ho will undergo such practical training and pass such depart- 
mental and language tests as Government may proscribe. 

On the conclusion of the period of probation. Government 
may confirm the officer in his appointment, or if his work 
or conduct has in the opinion of the Government been un- 
satisfactory, Government may eithor discharge him from 
the service or extend his period of probation for such, period 
as Government may think fit. 

The selected candidate will be required to execute a bond 
at the time of his appointment that he will continue to serve 
in the Indian Ordnance Factories Service for a minimum 
period of three years after successful completion of his period 
of probation. 

* 

Assistant Managers, for whom the revised scale of pay is 
Rs. 400 — 400— 450— 30— 600— 3J— 670— EB— 35— 950, are 
eligible for promotion, on the basis of merit, to higher grades 
in the I.O.F.S., as shown below : — 

Scale of Pay 

1. Deputy Manager (Non Technical)/ Rs. 700—40—1,100— 
Deputy Assistant Director General, 50/2—1,250. 
Ordinance Factories. 

2. Manager (Non-TechnicaD/Senior Rs. 1,100—50—1,400. 
Deputy Assistant Director General, 

Ordnance Factories. 

I. Assistant Director General, Ordnance Rs. 1,300—60—1 600 
Factories (Grade II). 

.Assistant Director General, Ordnance Rs. 1,600—100—1,800 
Factories (Grade I). 

5. Deputy Director General, Ordnance Rs. 1,800—100—2.000. 

Factories, 


10. Indian Postal Service, — (a) Selected candidates will be 
under training in this department for a period which will not 
ordinarily exceed two years. During this period they will 
be required to pass the prescribed departmental test. 

(b) If in the opinion of Government, the work or conduct 
of an officer under training is unsatisfactory or shows that 
he is unlikely to become efficient. Government may discharge 
him forthwith. 

(c) On the conclusion of his period of training Govern- 
ment may confirm the officer in his appointment or, if his 
work or conduct has in the opinion of Government been 
unsatisfactory Oovemment may either discharge him from 
the service or may extend his period of training for such 
further period as Government may think fit, provided that 
in respect of appointments to temporary vacancies there will 
be no claim to confirmation. 

(d) If the power to make appointments in the Service 
is delegated by Government to any officer, that officer may 
exercise any of the powers of Government described in the 
above clauses. 

(e) Scales of Pay : — 

Time Scale :— Rs. 400 — 400—450 — 30 — 510 — EB — 700— 
40 — 1,100 — 50/2 — 1,250 (Officers under training will draw 
pay in this time scale). 

Directors of Postal Services : Rs. 1,300 — 60—1,600. 

Postmasters-General : Rs. 1,800—100—2,000—125—2,250. 

Members, Posts and Telegraphs Boards : Rs. 2.500—125/2 
—2,750. 

Senior Member Posts and Telegraphs Board : Rs. 3,000. 

(f) The probationers in the Indian Postal Service, would 
draw pay in the prescribed pay scale of Rs 400^400—450- — 
30 — 480— 510— EB— 700— 40— 1,100— 50/2— 1,250. During 
the period of probation, they will be required to undergo 
training in the various branches of the Department and in 
the National Academy of Administration, Mussoorie, In a 
foundational course of training. At the end of training at 
Mussoorie, they will have to pass the ‘end of the course test*. 
They will also have to pass the Departmental examination as 
prescribed under the Departmental Rules, On passing the 
‘end of the course test* and the Departmental examination, 
their pay will be raised to Rs. 450. On confirmation, if they 
are confirmed on completion of the probationary period of 
two years, their pay will be fixed at the stage of Rs. 480. 
Further regulation of their pay will, however, be determined 
by their position in the time scale. 

In case, any of the probationers does not pass the ‘end of 
the course test’ at the National Academy of Administration, 
Mussoorie, his first increment will be postponed by one year 
from the date on which he would have drawn it or up to the 
date on which, under tho Departmental regulations, the 
second increment accrues, whichever is earlier. 

(r) It should be clearly understood by the officers on 
probation that their appointment would be subject to any 
change in the constitution of tho Indian Postal Service, which 
Government of India may think proper to make from time 
to time and that they would have no claim for compensation 
in consequence of any such changes. 

(h) .Selected candidates will be liable to serve in the Army 
Postal Service in India or abroad as required by Government. 

11. Indian Railway Accounts Service . — (a) Appointments 
will be made on probation for a period of 2 years during 
which the service will be liable to termination on three 
months notice on either side. The period of probation may 
be extended if the officer on probation has not qualified for 
confirmation by passing the prescribed departmental examina- 
tions. 

Government may terminate tho appointment of a Proba- 
tionary Officer who fails to pass all the Departmental Exami- 
nations within three years of the date of appointment. 

(b) Probationers of the Indian Railway Accounts Service 
will also be required to undergo a course -of training at tin 
Railway Staff College, Baroda, and to pass the test prescribed 
by the College authorities, The test in the College is com- 
pulsory and a second chance, in the event of failure will not 
be given except in exceptional circumstances and provided 
the record of the officer is such that such a relaxation may 
be made. They may. however, be put on to a working post 
on satisfactory completion of two years* training but they 
may not be confirmed till they have passed the test at the 
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Railway Staff College, BaroJa, and passed the higher and 
lower departmental examinations. 

(c) Probationers should have already passed or should 
pass during the period of probation and examination in Hindi 
m the Dev Nagri script of an approved standard. This 
Examination may be the ‘Pravecn’ Hindi Examination con- 
ducted by the Directorate of Education, Delhi, on behalf of 
the Ministry of Home Affairs or one of the equivalent Exami- 
nations recognized by the Central Government, 

No probationary officer can be confirmed or his pay in 
the time scale raised to Rs. 450 p.m. unless he fulfils this 
requirement; and failure to do so will involve liability to 
termination of service. No exemption can be granted. 

(d) Officers (including probationers) of the Indian Rail- 
way Accounts Service recruited under these rules — - 

(a) will be governed by the Railway Pension Rules; and 

(b) shall subscribe to the Stare Railway Provident Fund 
(non-contributory) under the rules of that Fund 
as amended from time to time. 

(e) Officers recruited under these rules shall be eligible 
for leave in accordance with the leave rules for the time 
being in force as applicable to officers of Indian Railways. 

The leave rules ore, however, liable to revision in the light 
of the Pay Commission's recommendations. They will no i 
be permitted to retain the present leave rules, if so decided 
by the Government. 

(f) If for any reason not beyond his control, a proba- 
tioner in the Indian, Railway Accounts Service wishes to with- 
draw from training or probation, he will be liable to refund 
the whole cost of his training and any other moneys paid to 
him during the period of his probation. 

(g) If, in the opinion of Government the work or conduct 
Of an officer on probation is unsatisfactory or shows, that he 
is unlikely to become efficient, Government may discharge 
him forthwith. 

(h) On the conclusion of his period of probation Govern- 
ment may confirm the officer in his appointment cr if his 
work or conduct has, in the opinion of Government, been 
unsatisfactory, Government may either discharge him from 
the service or may extend his period of probation for such 
further period as Government may think fit, provided that 
in respect of appointment to temporary vacancies there will 
be no claim to confirmation. 

(i) Scales of pay : — 

(a) Junior Scale : Rs. 400—400—450—30—600—35—670 
— EB — 35 — 950. (Authorised Scale). 

Senior Scale: Rs, 700 (6th year and under) — 40 — 1,100 — 
50/2—1,250 (Authorised Scale). 

Junior Administrative Grade : Rs. 1,300 — 60—1,600. 

(Authorised Scale). 

Senior Administrative Grade : Rs. 1,800—100 — 2,00(1 — 
125 — 2,250. (Authorised Scale). 

(b) Increment from Rs. 400 to Rs. 450 will be stopped 
if they fail to pass the prescribed Departmental 
Examinations within the two years' probationary 
period. The probationary period will be extended 
and on their passing the prescribed Departmental 
tests and being subsequently confirmed, their pay 
will, from the date following that on which the last 
departmental examination ends, be fixed at the stage 
in the time scale which they would have otherwise 
attained but no arrears of pay would 1 be allowed to 
them. In such cases the date of future increments 
will not be affected. 

Advance increments from Rs. 400 to Rs. 450 and from 
Rs. 450 to Rs. 480 in the Junior Scale of Rs. 400—950 may, 
however, be granted during the period of probation as soon as 
the probationary officer passes the prescribed examinations. 
After the grant of advance increments, the pay of the officer 
will be regulated according to his normal position in the pay 
scale with reference to the year of service. 

In case, any of the probationers does not pass the 'end- 
of-the-course test’ at th e National Academy of Administration, 
Mussoorie, his first increment will be postponed by one year 
from the date on which he would have drawn it or up to 
date on which under the departmental regulations, the second 
increment accrues, whichever is earlier. 


Note 1.— Probationary officers will start on the minimum 
of the Junior Scale and will count their service for increments 
from tnc date of joining. They will, however, bo required to 
pass any departmental examination or examinations that may 
be prescribed before their pay can be raised from Rs. 400 
p.m. to Rs.. 450 p.m. in the time scale. 

Note 2. — In the case of persons already in Government 
Service, their pay on appointment as Probationer will be 
fixed in accordance with the rules and regulations in force 
from time to time. 

12. Military Lands and Cantonments Service (Class I and 
Class II). 

(a) A candidate selected for appointment shall be required 
to be on probation for a period which shall not ordinarily 
exceed 2 years. During this period he shall be required to 
undergo such course of training in Cantonment and Land 
Administration as may be prescribed by Government for a 
period of not less than six months. 

(b) During the period of probation a candidate will be 
required to pass the prescribed departmental examination. 

(c) (i) If in the opinion of Government ihe work or con- 
duct of an Officer on probation is unsatisfactory or shows 
that he is unlikely to become efficient. Government may 
discharge him after apprising him of the grounds on which 
it is proposed to do so, and after giving him an opportunity 
to show cause in writing before such order is passed. 

(ii) If at the conclusion of the period of probation an 
Officer has not passed the Departmental Examination men- 
tioned in sub-para (b) above, Government may, in its discre- 
tion, either discharge him from service, or if the circumstances 
of the case so warrant extend the period of probation for 
such period not exceeding one year as Government may con- 
sider fit. 

(iii) On the conclusion of the period of probation Govern- 
ment may confirm an officer in hi? appointment, or if his 
work or conduct has in the opinion of Government been 
unsatisfactory, Government may cither discharge him after 
apprising him of the grounds out of which it is proposed to 
do so and after giving him an opportunity to show cause in 
writing before such order is passed, or extend the period of 
probation for such further period as Government may con- 
sider fit. 

(d) If no action is taken bv Government under Sub-para, 

(c) above, the period after the prescribed period of proba- 
tion shall be treated as an engagement from month to month, 
terminable on either side on the expiration of one calendar 
month’s notice in writing, provided that the officer shall have 
no claim to confirmation. 

(e) No annual increment which may become due will be 
admissible to a member of file Service during his probation, 
unless he has passed the departmental examination. An 
increment which was not thus drawn will be allowed from 
the date of passing of the departmental examination, 

(f) In case, any of the Probationers does not pass the 
‘cnd-of-the-course test’ at the National Academy of Adminis- 
tration, Mussoorie, his first increment will be postponed by 
one year from the date on which he would have drawn it 
or up to the date on which under the departmental regula- 
tions, the second increment accrues, whichever is earlier. 

(g) The scale of pay arc as under : — 

Administrative Posts 

(i) Director, Military Lands and Cantonments.— Rs. 1,800 
—100—2,000. 

(ii) Joint Director, Military Lands and Cantonments — 
Rs. 1,600—100—1,800. 

(iii) Deputy Director, Military Lands and Cantonments — 
Rs. 1,300—60—1,600. 

(iv) Assistant Director, Military Lands and Cantonments — 
Rs. 1,100—50—1,400. 

Class t 

(v) Deputy Assistant Directors, Military Lands and Can- 

tonments, Military, Estates Officers and Executive 
Officers— Rs. 400—400 — 450—30—510 — BOB— 700— 

40—1,100—50/2—1,250. 

Class II 

(vi) Executive Officers.— Rs. 350 — 25 — 500—30 — 590— EB 
—30— 800— EH— 830— 35— 900. 

(vil) Assistant Military Estates Officers. — Rs. 350 — 25 — 500 
—30— 590— EB— 30— 800— EB— 830— 35— 900. 
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(h) (i) Class I Officers will normally be appointed as 
Deputy Assistant Director, Military Estates Officers, and as 
Executive Officers to Class I Cantonments and Class 11 
Cantonments to which sub-clause (i) of clause (e) of sub- 
section (4) of Section 13 of the Cantonments Act, 1924 is 
applicable, (ii) Class II Executive Officers will normally be 
appointed to Cantonments other than those mentioned in 
U) above. 

(t) (i) All promotions will be made by selection (senio- 
rity being considered only when the claims of two or more 
candidates are equal on merits) by Governments on the re- 
commendations of a Department^ Promotion Committee 
appointed in this behalf by the Government. On promotion 
from Class II to Class I pay will be regulated under the 
Fundamental Rules. 

(ii) No officer will normally be promoted to Class I unless 
he has completed three years of service in Class II. 

(j) The Revised Leave Rules, 1933, as amended from time 
to time will apply. 

(k) No member of the Service shall undertake any work 
not connected with his official duties without the previous 
sanction of Government, 

(l) The Military Lands & Cantonments Service carries with 
it a definite liability for service in any part of India as well 
as for Field Service in India. 

Indian Railway Traffic Service 

(a) Candidates selected for appointment will be appoint- 
ed as probationary officers in the Indian Railway 
Traffic Service for a period of three years during 
which they will undergo the training as indicated in 
para, (m) and put in a minimum period of one 
year’s probation in a working post. If the period of 
training has to be extended in any case, due to the 
training having not been completed satisfactorily 
the total period of probation will be correspondingly 
extended. 

(b) If for any reasons not beyond his control a proba- 
tioner in the Indian Railway Traffic Service wishes 
to withdraw from training or probation, he will be 
liable to refund the whole cost of his training and 
any other moneys paid to him during the period of 
his probation. 

(c) Appointments to the service will be on a probation 
for a period of three years during which the service 
of the officers will be liable to termination by three 
months notice on either side. Probationary Officers 
will be required to undergo practical training for 
the first two years. Those who complete this train- 
ing successfully and arc otherwise considered suitable 
will be placed in charge of a working post, provided 
they have passed the prescribed departmental and 
other examinations. It must-be noted that these 
examinations should, as a rule, be passed at the 
first chance and that save under exceptional cir- 
cumstances a second chance will not be allowed. 
Failure to pass any of the examinations may result 
in the termination of service and will, in any case, 
involve stoppage of increment. 

At the end of one year in a working post, the Proba- 
tionary Officers will be required to pass a final 
examination, both practical and theoretical, and will 
as a rule, be confirmed if they are considered fit for 
appointment in all respects. In cases where the 
probationary period is extended for any reason, the 
drawal of the first and subsequent increments on 
their passing the departmental examinations, and 
on being confirmed, will be subject to the rules and 
orders in force from time to time. 

(d) Probationers should have already passed or should 
pass during the period of probation an examination 
in Hindi in the Dev Nagri script of an approved 
standard. This Examination may be th c ‘Praveen’ 
Hindi Examination conducted by the Directorate of 
Education, Delhi, on behalf of the Ministry of Home 
Affairs or one of the equivalent examinations recog- 
nised by the Central Government, 

No probationary officer can be confirmed or his pay in 
the time scale raised to Rs. 450 p.m. unless he fulfils 
the requirement; and failure to do so will involve 
liability to termination of service. No exemption 
can be granted, 


(c) Officers (including probationers) of the Indian 
Railway Traffic Service recruited under these 
rules ; — 

(a) will be governed by the Railway Pension Rule*; 
and 

(b) shall subscribe to the State Railway Provident 
Fund (non-contributory) under the rules of 
that Fund; 

as amended from time to time. 

(f) Pay will commence from thc date of joining service. 
Service for increments will also count from that 
date. 

(g) Officers recruited under these rules shall be eligible 
for leave in accordance with the rules for the time 
being in force applicable to officers of Indian Rail- 
ways. 

The Leave Rules are liable to revision in the light of 
the accepted recommendations of the Pay Commis- 
sion. They will not be permitted to retain the 
present Leave Rules, if, so decided by the Gover- 
ment, 

(h) Officers will ordinarily be employed throughout their 
service on the railway to which they may be posted 
on first appointment and will have no claim as a 
matter of right to transfer to some other Railway, 
But the Government of India reserve the right to 
transfer such officers in the exigencies of service to 
any other railway or project in or out of India. 

(i) The relative seniority of officers appointed will ordi- 
narily be determined by their order of merit in the 
competitive examination; if thc period of training 
and consequently the period of probation has to be 
extended in any particular case due to the training 
having not been completed satisfactorily, the officer 
will be liable to lose in seniority. The Government 
of India, however, reserve the right of fixing senio- 
rity at their discretion in individual cases. They also 
reserve the right of assigning to officers appointed 
otherwise than by a competitive examination posi- 
tions in the seniority list at their discretion. 

(j) Scales of pay; — 

Junior Scale ; Rs. 400—400 — 450 — 30 — 600 — 35 — 670 — 
EB — 35 — 950. (Authorised Scale). 

Senior Scale : Rs. 700 — (6lh year and under) — 40 — 1,100 
— 50/2 — 1,250. (Authorised Scale). 

Junior Administrative Grade : Rs. 1,300 — 60 — 1,600. 

(Authorised Scale). 

Senior Administrative Grade : Rs. 1,800 — 100—2,000 — 
125 — 2,250, (Authorised Scale). 

Note 1.- — -Probationary officers will start on the minimum 
of the Junior Scale and will count their service for increments 
from the date of joining. They will, however, be required to 
pass any departmental examination or examinations that may 
be prescribed before their pay can be raised from Rs. 400 p.m, 
to Rs. 450 p.m. in the time scale. 

Increment from Rs. 400 to Rs. 450 will be stopped if they 
fail to pass thc Departmental Examination within the first 
two years of the training and probationary period. The 
probationary period will be extended and on their passing 
the prescribed Departmental tests and being subsequently 
confirmed, their pay will, from the date following that on 
which the last departmental examination ends, be fixed at 
the stage in the time scale which they would have otherwise 
attained but no arrears of pay would be allowed to them. 
In such cases the date of future increments will not bo 
affected. 

Advance increments from Rs. 400 to Rs. 450 and from 
Rs. 450 to Rs. 480 in the Junior Scale of Rs. 400 — 950 may, 
however, tm granted during the period of probation as soon 
as thc probationary officer passes the prescribed examinations. 
After the grant of advance increments, the pay of the officer 
will bo regulated according to his normal position in the pay 
scale, with reference to (he year of service. 

In case, any of the probationers docs not pass the 'end-of- 
the-course test 1 at the National Academy of Administration, 
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Mussoorie, his first increment will be postponed by one year 
from the date on which he would have drawn it or up to the 
date on which under (he departmental retaliations, the second 
increment accrues, whichever is earlier. 

Note 2, — In the case of persons already in Government 
Service, their pay on appointment as Probationer will be fixed 
in accordance with the rules and regulations in force from 

time to time, 

(k) The increments will be given for approved service 
only and in accordance with rules of the Depart- 
ment, 

(l) Promotions to the administrative grades are depen- 
dent on the occurrence of vacancies in the sanc- 
tioned establishment and are made wholly by 
selection; mere seniority does not confer any claim 
for such promotion. 

(m) Courses of (raining for probationers in the Indian 
Railway Traffic Service. 

Note 1 .. — The Government of India reserve the right to 
reduce at their discretion, the period of training in tho caso 
of candidates who have had previous training Or experience' 
either in India or elsewhere. 

Note 2, — Probationers will also have to undergo training 
at the Railway Staff College, Baroda, in two phases. The test 
in the Staff College is compulsory and a second chance in the 
event of failure, will not be given except in exceptional cir- 
cumstances and provided the record of the Officer is such 
that such a relaxation may bo made. Failure to pass the 
test may involve the termination of service and in any case, 
the officers will not be confirmed till they pass the tests, their 
period of training and/or probation being extended as neces- 
sary. 

Note 3. — The programme of training given below have 
been drawn np chiefly for the purpose of guidance; they may 
be varied at the discretion of General Managers to suit 
particular cases provided that the total aggregate period of 
training is not ordinarily curtailed. 

0) Length of course — two years, 


Item Period 


1 . National Academy of Administration. 

Mussoorie 4 month(i) 

2. Area School, to learn Guard’s duties . 1 „ 

3. Working as Guard . . . . } „ 

4. Training in Baroda Staff College fist 

phase) 3 

5. Booking Office, Parcel Office, Goods 

; Shed and Transhipment shed . , 1 ,, 

6. Traffic Accounts including a period 

with the Travelling Inspector of 
Accounts & Personal preparation of 
balance sheets at stations . . . 1J „ 

7. Area School to qualify as Asstt. Station 

Master 1 „ 

8. Working as Yard Master, Asstt. Sta- 

tion Master, Station Master, Yard 
Foreman and Train Examiner . 3 ,, 

9. Working as Asstt, Loco Foreman . I „ 

10. Working as Assistant Controller . 2 ,, 

11. Training at Baroda Staff College (Und 1} „ 

phase) ..... 

12 (a) Training in District or Divisional 

Office 1 „ 

(6) Training as Assistant Power Con- 
troller i ,, 

13. Training *in ^Headquarters Officer 

operating) 11 

14. Training in Headquarters Office (Com- 

mercial) ..... 11 „ 


231 „ 


Periods set apart for journey time for 

taking up various itoms for , raining & 

i oj:, capable leave . 1 raonth(s) 


Total ..... 24 months 


(2) Provided he pns'ses tire examination at the end of 
his two years training, a probationer will be given charge 
of a working post on probation for a further year. 

(3) Examination will be held as may be required at the 
close of courses as well as at intervalsi during the period 
of training. 

Note. — B efore a probationer is put to work independently 
as a Guard, Assistant Station Master, Station Master, Yard 
Foreman, Assistant Locomotive Foreman or Assistant Con- 
troller, he must be examined by a responsible officer of the 
administration in the respective duties for each of these posts 
and declared qualified. 

14. Delhi, Himachal Pradesh and Andaman and Nicobar 
Islands Police Service, Class II. — -(a) Appointments will bo 
made oil probation for a period of two years which may be 
extended at the discretion of the competent authority Can- 
didates appointed on probation will be required to undergo 
such training and pass such departmental tests as the Central 
Government may prescribe. 

(b) If in the opinion of Government the work or conduct 
of an officer on probation is uasatisfactory or shows that he 
is unlikely to become efficient, Government may discharge 
him forthwith. 

(c) The officer who has been declared to have satisfactorily 
completed his period of probation may be confirmed in the 
service. If his work or conduct has in the opinion of 
Government been unsatisfactory. Government may either dis- 
charge him from the Service or may extend his period of 
nrobatlon for such further period as Government may think 
fit. 

(d) An officer belonging to the Service will be required 
to serve in Delhi, Himachal Pradesh or Andaman and 
Nicobar Islands under the Administration/Government of any 
of these territories. He may also be required fo serve in any 
police-intelligence organisation of the Government of India. 

(e) Scales of pay : — 

Grade I- — Selection Grade. — Rs, 900 fixed. 

Grade IT — Time scale. — Rs. 300 — 25—475 — FB — 25 — 650 
— FB — 30—800. 

A person recruited on the results of a competitive exami- 
nation will start drawing pay at the minimum of the scale of 
pay of Grade II. 

Officers of the Service will be eligible for nromotion to posts 
in the senior scale of the Indian Police Service in accordance 
with the Indian Police Service (Appointment by Promotion) 
Regulations, 1955. 

(f) Officers of the Service are at present entitled to get 
dearness allowance at the ra’tes admissible to officers of conv 
parable status employed under the Government of Punjab. 

fg) In addition to dearness allowance officers of the Service 
are entitled to draw compensatory feity) allowance, house 
rent allowance and allowances to compensate for higher cost 
of living in hill stations, expensiveness incidental in remote 
localities etc if they are posted at places, either for training 
or on duty, where such allowances are admissible. 

/h) Officers of the Service are governed bv the, Delhi, 
Himachal Pradesh and Andaman and Nicobar Islands Police’ 
Service Rules, 1965. and such other regulations nH mav be 
made or instructions issued by the Central Government for 
the purpose of giving effect to those Rules. Tn regard to 
matters not specifFafly covered by the aforesaid Rules or 
hv regulations or orders issued thereunder or bv special order* 
tbev are governed bv the rules, regulations and orders appli- 
cable to corresponding officers serving in connection with the 
affairs of the Union. 
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15. The Central Secretariat Service, Section Officers Grade, 
Claw n— 

(a) The Central Secretariat Service has, at present, the 
following grades 


Grade 

Scale of pay 

Selection Grade — Doupiy Secretary 
or equivalent. 

Rs. HOC— 50— 1300— 60 
—1600—100— 
1800. 

Grade I — Under Secretary 

Rs. 900—50—1250. 

Section Officers Grade 

Rs. 350—25—500—30— 
590— EB— 30— 800— 
EB— 30— 830— 35— 

900. 

Assistants Grade 

Rs. 210—10—270—15— 
300— EB— 15— 450. 

EB— 20— 530. 


Selection Grade and Grade I are controlled by the Ministry 
of Home Affairs on all Secretariat basis. Section Officers*/ 
Assistants’ Grades, however, are controlled by the Ministries. 

Direct recruitment is made to the Section Officers' Grade 
and to the Assistants’ Grade only. 

(b) Direct recruits to the Section Officers’ Grade will be 
on probation for 2 years during which they will undergo 
such training and pass such departmental tests as may be 
prescribed by Government. Failure to show sufficient pro- 
gress in the course of training or to pass the tests will result 
m the discharge of the probationers from service. 

(c) On the conclusion of his period of probation Govern- 
ment may confirm the officer in his appointment, or if his 
work or conduct has in the opinion of Government been 
unsatisfactory. Government may cither discharge him from 
the Service or may extend his period of probation for such 
further period as Government may think fit. 

(d) If the power to make appointments in the Service is 
delegated by Government to any officer, that officer may 
exercise any of the powers of Government described in the 
above clauses. 

(c) Section Officers, will normally be heads of ’Sections’ 
while officers of Grade I will normally be inchargc of Branches 
consisting of one or more Sections. 

(f) Section Officers will be eligible for promotion to 
Grade I in accordance with the rules in force from time 
to time in this behalf. 

(g) Officers of Grade I of the Central Secretariat Ser- 
vice will be eligible for appointment to the Selection Grade 
of the Service and to other higher administrative posts in 
the Central Secretariat. 

(h) As regards leave, pension and other conditions of 
service officers of the Central Secretariat Service will be 
treated similarly to other Class I and Class II Officers. 

16. Customs Appraisers* Service, Class II — 

fa) The prescribed scale of pay is Rs. 350 — 25 — 500 — 30 

5 <) 0— E.B. — 30—800 — FB . — 830 — 3 S — 900. Officers recruit- 
ed direct to this service will be on probation for two years, 
during which period they will undergo Such training and pass 
such departmental test as may be prescribed by the Central 
Board of Excise and Customs. Failure to show sufficient 
progress in the course of training or to pass the test will result 
in the discharge of the probationer from service, 

(b) On the conclusion of the period of probation and the 
successful passing of the Departmental Test the Officers will 
be eligible for confirmation subject to the availability of 
permanent post. If his work or conduct has, in the opinion 
of the Collector or Customs concerned, been unsatisfactory 
he mnv he discharged from Service or his period of probation 
may be extended as the Collector of Customs concerned 
may think It. 

™ Aftr ' r Period of Service as Appraisers the 0'TK*r= 
wilt be eligible for promotion to the Grade of Principal 
Appraiser m the scale of Rs. 600—35—950 and thereafter 
to the posts of Assistant Collectors, Class T. 


fd) As regards leave, pension and other conditions of 
service, they will bo treated like other Class II, Officers, 

Note.— The scales of pay and grades given abovo are 

liable to revision. 

17. Delhi, Himachal Pradesh and Andaman and Nicobar 
Islands Civil Service Class II — 

(a) Appointments will be made on probation for a period 
of two years which may be extended at the discretion of the 
competent authority. Candidates appointed on probation will 
be required to undergo such training and pass such depart- 
mental tests as the Central Government may prescribe. 

(b) If in the opinion of Government the work or conduct 
of an officer on probation is unsatisfactory or Shows that he 
is unlikely to become efficient. Government may discharge 
him forthwith. 

fc) The officer who has been declared to have satisfactorily 
completed his period of probation may be confirmed In the 
Service. If his work or conduct has in the opinion of Govern- 
ment been unsatisfactory. Government may either discharge 
him from the Service or may extend his period of probation 
for tfuch further period as Government may think nt. 

fd) An officer belonging to the Service will be required 
to serve In Delhi, Himachal Pradesh or Andaman and Nicobar 
Islands under the Administration/Government of any of these 
territories. 

fe) Scales of pay — 

Grade I— Selection Grade— Rs. 900 — 50 — 1,200. 

Grade IT— Rs. 300— 30— 510— EB— 30— 600— 40— 720 
— EB — 40—800—50—850. 

A person recruited on the results of a competitive exami- 
nation will start drawing pay at the minimum of the scale 
of pay of Grade II. 

Officers of the Service will be eligible for promotion to 
posts in the senior scale of the Indian Administrative Service 
in accordance with the Indian Administrative Service 
(Appointment by Promotion) Regulations, 1955. 

(f) Officers of the Service are at present entitled to get 
dearness allowance at the rates admissible to officers of com- 
parable ittatus employed under the Government of Punjab. 

fg) In addition to dearness allowance officers of the 
Service are entitled to draw compensatory (city) allowance, 
house rent allowance and allowances to compensate for higher 
cost of living in hill stations, expensiveness incidental in 
remote localities etc. if (hev are nested at place either for 
training or on duty where such allowances are admissible. 

fh) Officers of the Service are governed bv the Delhi, 
Himachal Pradesh and Andaman and Nicobar Islands Police 
Service Rules, 1965, and such other regulations as may be 
made or instructions issued bv the Central Government for 
the purpose of giving effect to those Rules. Tn regard to 
matters not specifically covered bv the aforesaid Rules or by 
regulations or orders issued thereunder or bv special orders, 
tbrv are governed bv the rules, regulations and orders applf 
cabV to corresponding officers serving in connection with 
the affairs of the Union. 

18. Indian Foreign Service, Branch (B*, Section Officers’ 
Grade Class IV— 

fa) 25% of the maintenance vacancies in the Integrated 
Omde IT & HI of the Indian Foreign Service. Branch ‘B’ 
( Class TD are filled by direct recruitment through the 
TIP.SC, The scale of nav attached to this grade is Rs, 350 — 
75— 500— 30— 590— EB— 30— 800— EB— 30— 830— 35— 900, 

fb) Direct recruits' to the Section Officers’ Grade will be 
on Drnhatinn for two years during which period thev will 
be renmred to undergo such training and pass such deriart- 
men’al tests as mav be prescribed bv Government. Failure 
to show sufficient progress In the course of training or to 
mv's the nrescrihed tests may result in the discharge of pro- 
bationers from service. 

fc) On the conclusion of the period of probation. 
Government mnv confirm an officer in bis appointment 
suhirct to availabditv of permanent posts or if his work 
nnd conduct have, in the nnfnion of Government been 
unsnfisficforv. mav e'fher discharge him from the service, or 
m«v extend the period of hi" probation for such further period 
ne Government mav deem fit. The total period of probation 
will not exceed 3 years. 
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(d) If the power to make appointments in the service is 
delegated by Government to any officer, that officer may 
exercise any of the powers of Government prescribed in the 
above clauses. 
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19. The Railway Board’s Secretariat Service Class II 

(a) The Railway Board Secretariat Service consists of the 
following : — 


(e) Officers appointed to this service will normally be 
Heads of Sections. While employed at the Headquarters 
of the Ministry of External Amirs/Ministry of Commerce 
and Industry they will be designated as Section Officers and 
sometimes Administrative Officers. While Serving in Indian 
Missions abroad, their designation will be Registrars, although 
for local purposes they may be called Attaches with diplomatic 

VtBtUS. 

(f) Section Officers will be eligible for promotion to Grad* 
1 of the General Cadre of the IFS(B) in the scale of Rs. 900 
— 50 — 1250, in accordance with the rules in force from time 
to time in this behalf. 

(g) Officers of Grade I of the General Cadre of the 
IFS(B) will in turn be eligible for appointment to posts in 
the senior scale of the IFS(A)- in the scale of pay of Rs. 900 
C6th year or under) — 50 — 1000 — 60 — 1600 — 50 — 1800, in 
accordance with the rules in force from time to time in this 
behalf, 


(h) The Indian Foreign Service, Branch (B) is confined 
to the Ministry of External Affairs and Indian Missions 
abroad and the officers appointed to this service are not 
normally liable to transfer to other Ministries except the 
Ministry of Commerce and Industry, They are, however, 
liable to serve anywhere inside or outside India. 

(1) During Service abroad, IFS(B) officers are granted 
foreign allowance in addition to their basic pay at rates which 
may be sanctioned from time to time, depending upon the 
cost of living etc, of the countries concerned. In addition, 
the following concessions are also admissible during service 
abroad, in accordance with the IFP(PI.CA) Rules, 1961, as 
made applicable to LF.S.(B) Officers 

(i) Free furnished accommodation according to the 
scale prescribed by the Government. 

(ii) Medical Attendance Facilities under the Assisted 
Medical Attendance Scheme. 

(lil) Return air passages to India and back to the place 
of duty abroad up to a maximum of two throughout 
an officer’s' service, for special emergencies such as 
the death or serious illness of an immediate relation 
in India as may be defined by the Government. 

Uv) Annual return air passage for children between the 
ages of 8 and 18 studying in India to visit their 
parents during the long vacation subject to certain 
conditions. 


(v) An allowance for the education of children up to a 
maximum of two children between the age;? of 5 
and 18 at rates prescribed by Government from 
time to time, 

(vi) Outfit allowance in connection with service abroad, 
m accordance with the prescribed rules and at rates 
fixed by Government from time to time In addition 
to ordinary outfit allowance, special outfit allowance 
is admissible to officers posted in countries where 
abnormally cold climatic conditions exist. 

(vii) Home leave passage for officers and their families 
in accordance with the prescribed rules. 

(j) The revised Leave Rules, 1933, as amended from time 
I***’ W1 '! a P?lv to members of the service, subject to 

certain modifications. For service abroad, except in some 
neighbouring countries, officers arc entitled to an additional 
credit of leave to the extent of 50 per cent of leave admissible 
under the Revised Leave Rules. 

(k) While in India, officers are entitled to such conces- 
sions as are admissible to other Central Government servants 
of equal and similar status. 


(1) Officers of the TFSfB) are governed bv the Genera 
Provident Fund (Central Services) Rules, I960, as amendec 
from time to time and by orders issued thereunder. 

. appointed to this service are governed by th< 

Liberalised Pension Rules, 1950, as amended from time tc 
time and by orders issued thereunder. 


Service 


Scales of Pay 


(I) Assistant Director/Under 

Secictary. 

(II) Section Officer . 


(1/1) Assistant 


Rs. 900—50 — 1250. 

. Rs. 350—25—500—30— 
590 — EB — 30 — 800 — 
EB — 30 — 830—35 — 900. 

. Rs. 210—10—270—15— 
— 300— EB— 1 5—450— 
— EB— 20— 530. 


Direct recruitment" is made to the posts of Section Officers 
and Assistants'. 

(b) Officers recruited direct as Section Officers will be op 
probation for two years during which they will undergo 
such training and pass such departmental tests as may be 
prescribed by Government. Failure to show sufficient pro- 
cess in the course of training or lo pass the tests will result 
in the discharge of the Probationer from service. 

(c) On the conclusion of his period of probation, the 
Government may confirm the officer in his appointment, or 
if his work or conduct has', in the opinion of Government, 
been unsatisfactory. Government may cither discharge him 
from the service of may extend his period of probation for 
such liirthcr period as Government may think fit, 

(d) If the power to make appointments in the service is 
delegated by Government to any officer, that officer may 
exercise any of the powers of Government described in the 
above clauses. 

(c) Section Officers' who have acquired sufficient experience 
by working in the sections in the Secretariat will normally 
be heads of Sections while Assistant Director/Under Secretary 
will nonmall> be incharge of branches consisting of one or 
more sections. 

If) Section Officers will be eligible for promotion as 
Assis'iant Director/Under Secretary in accordance with the 
rules in force from time to time in this behalf. 

(g) Assistant Director/Under Secretary will be eligible for 
appointment to higher posts in the Railway Boards’ Secre- 
tariat. 

(h) The Railway Board’s Secretariat Service is confined 
to the Ministry of Railways and the staff are not liable to 
transfer to other Ministries as in the Central Secretariat 
Service, 

(i) The staff employed In the Ministry of Railways are 
entitled to the priviledge of passes and Privilege Ticket Orders 
on the same scale as admissible to Railway Officers. 

(j) Officers including probationers of the Railway Board 

Secretanat Service recruited under these rules : 

(a) will be governed by the Railway Pension Rules; and 

(b) .shall subscribe to the State Railway Provident Fund 
(non-contributory) under the Rules of that fund as 
amended from time to time. 

(k) As regards leave and other conditions of service, 
officers of the Railway Board Secretariat Service will be 
treated similar to other Class I and Clatfs IT Officers on 
Railways but in the matter of Medical facilities they will 
be governed by the Rntes applicable to other Central Govern- 
ment employees headquartered at New Delhi 


APPENDIX IV 


REGULATIONS RELATING TO THE PHYSICAL 
EXAMINATION OF CANDIDATES 


These regulations are published for the convenience of 
candidates and in order to enable them to ascertain tho 
probabihtv of their coming up to the required physical 
standard. But it must be clearly understood that the Govern- 
ment of India reserve to themselves an absolute discretion to 
reicct as unfit anv candidate whom they may consider on 
the renort of the Medical Board, to be physically disqualified 
and that ibejr discretion, is in no respect limited by thesis 
regulations. These regulations are Intended merely for the 
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guidance of Medical Examiners and a'e not meant to restrict 
their discretion in any way. For the disabled cx-Defence Ser- 
vices personnel, the standards will be relaxed consistent with 
the requirements of each Service. 

1. To be passed as fit for appointment a candidate must 
be in good mental and bodily health and free from any 
physcial defect likely to interfere with the efficient perfor- 
mance of the duties of his appointment. 

2. (a) In (he matter of the correlation of age, height and 
chest girth of candidates of Indian (including Anglo-Indian) 
race it is left to the Medical Board to use whatever correla- 
tion figures are considered most suitable as a guide in the 
examination of the candidates. If there be any disproportion 
with regard to height, weight and chest girth, the candidate 
should be hospitalised for investigation and X-ray of the 
chest taken before the candidate is declared fit or not fit by 
the Board. 


(b) However, for certain services the minimum standard 
for height and chest girth without which candidates cannot 
be accepted, are as follows : — 



Height 

Chest 

girth 

(fully 

expanded) 

Expansion 

(1) Indian Railway 
Traffic Service 

152 cm 

84 cm 

5 cm (for men) 


150 cm 

79 cm 

5 cm (for women) 

(2) Indian Police 
Service, Delhi, 
Himachal Pra- 
desh and An- 
daman and Ni- 
cobar Islands 
Police Service, 
Class H. 

165 cm 

84 cm 

5 cm (For men) 


150 cm 

79 cm 

5 cm (For women) 


The minimum height prescribed is relaxable in case of 
candidates belonging to races such as Gorkhas, Garhwalis, 
Assamese, Tribals, etc., whose average height is distinctly 
lower. 

3. The candidate's height will be measured as follows 

He will remove his shoes and be placed against the 
standard with his feet together and the weight 
thrown on the heels and not on the toes or other 
sides of the feet. He will stand erect without 
rigidity and with the heels, calves, buttocks and 
shoulders touching the standard; the chin will be 
depressed to bring the vertex of the head level under 
the bori'/ontal bar and the height will be recorded 
in centimetres and parts of a cenlimetre to halves. 

4 The candidate's chest will be measured as follows : — 

II# will be made to stand erect with his feet together, 
and to raise his arms over his head. The tape 
will be- so adjusted round the chest that its upper 
edge touches the inferior angles of the shoulder 
blades behind and lies in the same horizontal 
plane when the tape is taken round the chest, The 
arms will then be lowered to hang loosely by the 
«ide, and care will be taken that the shoulders are 
not thrown upwards or backwards so as to displace 
the tape. The candidate will then be directed to 
take a deep inspiration several times and the maxi- 
mum expansion of the chest will be carefully noted 
and the minimum and maximum will then be 
recorded in centimetres, 84 — 89, 86 — 93.5 etc. In 
recording the measurements fractions of less than 
half centimetre should not be noted. 

5, The candidate will also be weighed and his weight 
recorded in kilograms; fractions of a half of a kilogram should 
not be noted. 

6. The candidate’s eye-sight will be tested in accordance 
with the following rules. The result of each test will be 
recorded : — 

(i) General . — The candidate’s eyes will be submitted 
to a general examination directed to the detection 
of any disease or abnormality. The candidate will 


be rejected if he suffers from any squint or morbid 
conditions of eyes, eye-lids or contiguous structures 
of such a sort as to render or likely at a future date 
to render him unfit for service, 

(ii) Visual Acuity .— The examination for determining 
the acuteness of vision includes two tests, one for 
distant, the other for near vision. Each eye wfll 
be examined separately. 

There shall be no limit for minimum naked eye vision 
but the naked eye vision of the candidates shall, however, 
be recorded by the Medical Board or other medical authority 
in every case, as it will furnish the basic information in 
regard to the condition of the eye. 

The standards for distant and near vision with or without 
glasses shall be as follows : — 



Distant vision Near vision 

Bettor 

eye 

Worse Better 
eye cyo 

Worse 

eye 

1. Indian Railway 

Traffic 



Service . 

6/9 

6/9 Sn. 0 6 

Sn. 0 -t 


or 




6/6 

6/12 



2. I.A.S. I.F.S., Cential 
Information Service 
(Gicdc H), Cla c s I, In- 
dian Audit & Accounts 
Stiv.ce, Indian Customs 
& Central Excise Ser- 
vice, Indian Defence 
Accounts Service, In- 
dian Income-tax Service. 
(Class I), Indian Ord- 
nance Factories Service, 
Class I (Assistant Ma- 
nager;— N on-Tcchmcal), 
Indian Postal Service, 
Indian Railway Accoun- 
ts Service, Military 
Lands and Cantonment 
Service, Clare I, Central 
Seci eta rial Service, 
Section Officers’ Grade, 
Class II, Customs Ap- 
praisers Service, Cla's II, 
Delhi & Himachal Pra- 
desh and Andaman and 
Nicobar Islands Civil 
Seivicc, Class H, Rail- 
way Board Secictariat 
Service, Class II, Military 
Lands and Cantonment 
Service Class II, Indian 
Foieign Sei vice Bianch 
(B), Section Officers’ 


Grade, Cla.s II 

6/9 

6/9 Sn. 


or 



6/6 

6/12 

Indian Police 

Service 



and Delhi, Himachal 
Pradesh and Andaman 
and Nicobar Islands 
Police Service (Class II) 

6/9 6/9 Sn. 0 6 Sn. 0 8 

or 

6/6 6/12 


Note 

(1) In respect of Services mentioned at 1 and 3 above, 
total amount of Myopia (including the cylidcr) shall not ex- 
ceed — 4.00D in each eye. Total amount of Hypermetropla 
(including the cylidcr) shall not exceed -F4.00D In cadi 
eye. 

(2) In respect of Services mentioned at 2 above, total 
amount of Myopia (including the cylinder) shall not exceed 
— 8.00D in each eye. Total amount of Hypermetropia shall 
not exceed +6.00D in each eye. 
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(3) Fundus Examination . — Wherever possible fundus exa- 
mination will be carried out at the discretion of the Medical 
Board and results recorded. 

(4) Colour Vision. — (i) The test in? of colour vision shall 
be essential in respect of services mentioned at 1 and 3 above. 

(ii) Colour perception should be graded into a higher and 
a lower Grade depending upon the size of the aperture in 
the lantern as described in the table below : — 


Grade 

H'gher 
Grade of 
Colour 
perception 

Lower 
Grade of 
Colour 
perception 

1 . Distance between the lamp 
and candidates . 

. 4 9 metres 

4 -9 metres 

2. Size of aperture . 

, 1 -3 mm. 

13 mm. 

3. Time of exposure 

. 5 sec. 

5 sec. 


For the services concerned with the safety of the Public, 
e.g., pilots, drivers, guards etc., the higher grade of colour 
vision is essential but for other the lower grade of colour 
vision should be considered sufficient. 

(iin Satisfactory colour vision constitutes recognition with 
ease and without hesitation of signal red, signal green and 
white colours. The use of Tshihara’s plates, shown in good 
light and suitable lantern like Edrige Green's shall be con- 
sidered quite dependable for testing colour vision. While 
either of the two tests may ordinarily be considered sufficient, 
in respect of the services concerned with road, rail and air 
traffic, it is essential to carry out the lantern test. In doubt- 
ful cases where a candidate fails to qualify when tested by 
only one of the two tests, both the tests should be employed. 

(5) Field of vision . — The field of vision shall be tested 
in respect of all services by the confrontation method. Where 
mch test gives unsatisfactory or doubtful results the field of 
vision should be determined on the perimeter. 

(6) Nieht Blind nr so — Night Blindness need not be tested 
as a routine, but onlv in special cases. No standard test for 
the testing of nightblindness or dark adaption is prescribed. 
The Medical Board should be given the discretion to Impro- 
vise such rough tests, r,q. recording of visual acuity with 
reduced illumination or by making the candidate recognise 
various objects in a darkened room after he/she has been 
there for 20 to 30 minutes. Candidates’ own statements should 
not always be relied upon but they should be given due 
consideration. 

(7) Orttlar conditions other than visual acuity,— fa) Anv 
organic disease or a progressive refractive error which is 
likely to result in lowering the visual acuity should be con- 
sidered as a disqualification. 

(b) Trachoma. — Trachoma, unless complicated shall not 
ordinarily be a cause for disqualification. 

(cl Squint . — For services mentioned at 1 and 3 above 
where the presence of binocular vision is essential, squint, 
even if the visual acuity b of the prescribed standard should 
be considered as a disqualification. For the other services the 
presence of squint should not he considered as a disqualifica- 
tion if the visual acuity is of the prescribed standard, 

(d) One-eyed persons . — -The employment of one-eyed indi- 
viduals is not recommended. 

7. Blood Pressure 

The Board will use its discretion regarding Blood Pressure 
A rough method of calculating normal maximum systolic 
pressure is as follows 

(il With young subjects 15 — 25 years of ago the 
average is about 100 plus the age. 

(iil With subjects over 25 years of age the general rule 
of 110 plus half the age seems quite satisfactory. 

N.B.— As a general rule any systolic pressure over 140 mm 
and diastolic over 90 mm should be regarded as suspicious 
and the candidate should be hospitalised by the Board before 
giving their final opinion regarding the candidates fitness or 
otherwise. The hospitalization report should indicate whether 
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the rise in blood pressure is of a transient nature due to 
excitement etc., or whether it is due to any organic disease, In 
all such cases X-ray and electrocardiographic examinations 
of heart and blood urea clearance test should also be done 
as a routine. The final decision as to the fitness or otherwise 
of a candidate will, however, rest with the medical board 
only. 

Method of taking Blood Pressure 

The mercury manometer type of instrument should be 
used as a rule. The measurement should not be taken within 
fifteen minutes of any exercise or excitement. Provided the 
patient, and particularly his arm is relaxed, he may be either 
lying or sitting. The arm is supported comfortably at the 
patients side in a more or less horizontal position. The arm 
should be freed from the clothes to the shoulder. The cull 
comlpetely deflated should he applied with the middle of the 
rubber over the inner side of the arm, and its lower edge an 
inch or two above the bend of the elbow. The following 
turns of cloth bandage should spread evenly over the bag 
to avoid bulging during inflation. 

The brachial artery is located by palpitation at the bend of 
the elbow and the stethescope is then applied lightly and 
centrally over it below, hut not in contact with the cuff. The 
suff is inflated to about 200 mm. Hg. and then slowly 
deflated. The level at which the column stands when soft suc- 
cessive sounds are heard represents the Systolic Pressure. 
When more air is allowed to escape the sounds will be heard 
to increase in intensity. The level at which the well-heard 
clear sounds chance to soft muffled fading sounds represents 
the diastolic pressure. The measurements should be taken in 
a fairly hrief period of time as prolonged pressure of the 
cuff is irritating to the patient and will vitiate the readings. 
Rechecking, if necessary, should be done only a few minutes 
after complete deflation of the cuff. (Sometimes, as the cuff 
is deflated sounds are heard at a certain level; they may dis- 
appear as a pressure falls and reappear at a still lower level. 
Ill is ‘Silent Gap’ may cause error in reading.) 

8. The urine (passed in the presence of the examiner^ 
should be examined and the results recorded. Where a Medi- 
cal Board finds sugar present in a candidate’s urine by the 
usual chemical tests the Board will proceed with the exami- 
nation with all its other aspects and will also specially note 
any signs or symptoms suggestive of diabetes. If, except for 
the glycosuria ihe Board finds the candidate conforms to the 
standard of medical fitness required they may pass the can- 
didate “fit subject to the glycosuria being non-diabetic” and 
the Boa-cl will refer the case to a specified specialist in Medi- 
cine who has hospital and laboratory facilities at bis disposal. 
The Medical Specialist will carry out whatever examinations 
clinical and laboratory he considers necessary including a 
standard bleed sugar tolerance test, and will submit his 
opinion to the Medical Board, upon which the Medical 
Board will base its final opinion “fit" or “unfit'’. The can- 
didate will not be required to appear in person before the 
Board on the second occasion. To exclude the effects of medi- 
cation it may be necessarv to retain a candidate for several 
days in hospital unde' - strict supervision, 

9. Tile following additional points should be observed : — 

(a) that the candidates hearing in each ear is good and 
that there is no sign of disease of the ear. In case 
it is defective the candidate should be examined by 
the ear specialist, Provided that if the defect in 
hearing is remediable by operation or by use of a 
hearing aid, a candidate cannot be declared unfit on 
that account provided he/she has no progressive 
disease in the ear. This provision is not applicable 
in the case of Railway Services; 

tb) that his/her speech is without impediment; 

(c) that his/her teeth, are in good order and that he/ 
she is provided with dentures where necessary for 
effective mastication (well filled teeth will bo con- 
sidered as sound); 

(d) that the chest is well formed and his chest expan- 
sion sufficient; and that his heart and lungs are 
sound; 

(e) that there is no evidence of any abdominal disease; 

(f) that he is not ruptured; 
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(g) that he does not suffer from hydrocele, a severe 
degree of varicocele, varicose veins or piles; 

(h) that his limbs, hands and feet are well formed and 
developed and that there is free and perfect motion 
of all his joints; 

(1) that he does not suffer from any inveterate skin 
disease; 

(j) that there is no congenital malformation or defect; 

(k) that he does not bear traces of acute or chronic 
disease pointing to an impaired constitution; 

(l) that he bears marks of efficient vaccination; and 

(m) that he is free front communicable disease. 

10. Radiographic examination of the chest should be done 
as a routine in all cases for detecting any abnormality of the 
heart arid lungs, which may not be apparent by ordinary 
physical examination. 

When any defect is found it must be noted in the certificate 
and the medical examiner should state his opinion whether 
or not it is likely to interfere with the efficient performance 
of the duties which will be required of the candidate. 

Note. — Candidates are warned that there is r.o right of 
appeal from a Medical Board, special or standing, appointed 
to determine their fitness for the above services If, however. 
Government are satisfied on the evidence produced before 
them of the possibility of an error of judgment in the decision 
of the first Board, it is open to Government (o allow an 
appeal to a Second Board. Such evidence should he submitted 
within one month of the date of the communication in which 
the decision of the first Medical Board is communicated to 
the candidate, otherwise no request for an appeal to a second 
Medical Board, will be considered. 

If any medical certificate is produced by a candidate as a 
piece of evidence about the possibility of an error of judg- 
ment in the decision of the first Board, the certificate will 
not be taken into consideration unless it contains a not c by 
the medical practitioner concerned to the effect that it has 
been given in full knowledge of the fact that the candidate 
has already been rejected as unfit for service by the Medical 
Board. 


Medical Board’s Report 

The following intimation is made for the guidanco of tho 
Medical Examiner : — ■ 

1. The standard of physical fitness to be adopted should 
make due allowance for the age and length of service, if any, 
of the candidate concerned. 

No person will be deemed qualified for admission to the 
Public Service who shall not satisfy Government, or 
the appointing authority, as the case may be that he 
has no disease, constitutional affection, or bodily 
infirmity unfitting him, or likely to unfit him for 
that service. 

It should be understood that the question of fitness 
involves the future as well as the present and that 
one of the main objects of medical examination is to 
secure continuous effective service, and in the case 
of candidates for permanent appointment to prevent 
early pension or payments in case of premature 
death. It is at the same time to be noted that the 
question is one of the likelihood of continuous effec- 
tive service, and that rejection of a candidate need 
not be advised on account of the presence of a 
defect which in only a small proportion of cases is 
found to interfere with continuous effective service. 

A lady doctor will be co-opted as a member of the 
Medical Board whenever a woman candidate Is to 
be examined. 

Candidates appointed to the Indian Defence Accounts 
service arc liable for field service in or out of 
India. In the case of such a candidate, the Medical 
Board should specially record their opinion as to 
his fitness or otherwise of field service. 

The report of the Medical Board should be treated as 
confidential. 


In case where a candidate is declared unfit for appoint- 
ment in the Government Service the grounds for 
rejection may be communicated to the candidate 
in broad terms without giving minute detads re- 
garding the defects pointed out by the Medical 


In case where a Medical Board considers that a minor 
disability disqualifying a candidate for Government 
service can be cured by treatment (medical or sur- 
gical) a statement to that effect should be recorded 
by the Medical Board. There is no objection to a 
candidate being informed of the Boards opinion to 
this effect by the appointing authority and when ft 
cure has been effected it will be open to the autho- 
rity concerned to ask for another Medical Board. 

In the case of candidates who are to be declared "Tem- 
porarily Unfit’ the period specified for re-examina- 
tion should not ordinarily exceed six months at the 
maximum. On re-examination after the specified 
period these candidates should not be declared tem- 
porarily unfit for a further period but a final deci- 
sion in regard to their fitness for appointment or other- 
wise should be given. 

(a) Candidates’ statement and declaration. 

The candidate must make the statement required below 
prior to his Medical Examination and must sign the Declara- 
tion appended thereto. His attention is specially directed to- 
the warning contained in the Note below 

1. State your name in full (in block 

letters) „ 

2. State your age and birth place 

3. (a) Have you ever had small-pox, 

Intermittent or any other fever, 
enlargement or suppuration of 
gland,, spitting of blood, astha- 
mi, heart disease, lung disease, 
fainting attacks, rheumatism, 
appendicitis? 

Or 

(b) any other disease or accident 
requiring confinement to bed 
and medical or surgical treat- 
ment 7 

4. When were you last vaccinated 7 

3. Hive you or any of your near rela- 
tions been afflicted with consump- 
tion scrofula, gout, aslhama, fits, 
epilopsy, or insanity? 

6. Have you suffered from any form 
of nervousness due to over-work, 
or any other cause 7 „ , . 

7. Furnish the following particulars concerning your 

Family : — 


Father’s age 
if living and 
state of 

health 


Father’s ago No. of brothcrsNo. of brothers 
at death and living, their dead, their 
cause of ages and stato ages at and 

death of hoalth cause of 

death 
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Mother's age 
if living and 
state of health 


Mother’s age 
at death and 
cause of death 


No. of sisters 
living, their 
ages and slate 
of health 


No. of sisters 
dead, their 
ages at, and 
cause of 
death 


8. Circulatory System : 

(a) Heart : Any organic lesions 7. . . . 


Rate 


Standing 

After hopping 35 times 

2 minutes after hopping 

(b) Blood Pressure : Systolic .Diastolic 


8. Have you been examined by a Medi- 
cal Board before? 

9. If answer to the abovo is. Yes, please 
state what Service /Scrivces you were 

examined for 7 

10. Who was the examining authority 7 

11. When and where was the Medical 

Board held 7 

12. Result of the Medical Board's exami- 
nation, if communicated to you or 

if known 

1 declare all the above answers to be, to the best of tny 
belief, true and coriect. 

Candidate’s signature 

Signed in my presence. 

Signature of the Chairman of the Board. 

Note.— T he candidal e will be held responsible for the accuracy 
of the above statement. By wilfully suppressing any informa- 
tion he will incur the risk of losing the appointment and, if 
appointed, of forfeiting all claims to Supetannuation Allowance 
or Gratuity. 

(6) Report of Medical Board on (name of candidate) 
physical examination 

1. General development : Good Fair 

Poor 

Nutrition : Thin Average.' Obese 

Height (Without shoes) Weight 

Best Weight When 7 any recent change 

in weight ? Temperature 

Girth of Chost. 

(1) (After full inspiration) 

(2) (After full expiration) 

2. Skin : Any obvious disease 

3. Eyes : 

(1) Any disease 

(2) Night blindness 

(3) Defect in colour vision 

(4) Field of vision 

(5) Visual acuity 

Acuity of vision Naked With Strength of glass 
eye glasses Sph. Cyl. Axis 


Distant vision . R.E. 

L.E. 

Near vision R.E. 

L.E. 

Hypcrmctropia . R.E. 

(Manifest) . L.E, 


4. Ears : Inspection Hearing : Right Ear 

Left Ear 

J. Glands Thyroid 

6. Condition of teeth 

7. Respiratory System : Docs physical examination reveal 

anything abnormal in the respiratory organs? 

If yes, explain fully 


9. Abdomen : Girth Tenderness. 

Hernia 

(a) Palpable : Liver Spleen . 

Kidneys T unrours 

( b ) Hemorrhoids Fistula . 


10. Nervous System : Indication of nervous or mental dis- 
abilities 

11. Loco-Motor System : Any abnormality 

12. Gcnito Urinary System : Any evidence of Hydrocele. Vari- 

cocele etc. 

Urine Analysis : 

(а) Physical appearance 

(б) Sp. Gr 

(c) Albumen 

(if) Sugar 

(e) Casts 

(I) Cells 

13. Report of X-Ray Examination of Chctt. 

14. Is there anything in the health 
of the candidate likely to render 
him unfit for the efficient dis- 
charge of his duties in the service 
for which he is a candidate 7 

15. (f) State the Services for which 

tho candidate has been exa- 
mined : — 

(n) IAS & IFS 

(6) IPS & Deli Himachal 
Pradesh and Andaman 
and Nicobar Islands 
Police Service— 

(e) Central Services. Class I 

& n 

(if) Has ho been found qua- 
lified in all respects for the efll- 
•ient and continuous discharge 
of his duties in 

(а) IAS & IFS 

(б) IPS and Delhi Himachal 
Pradesh and Andaman 
and Nicobar Islands 
Police Service. 

{see especially height, 
chest girth, eye sight, 
colour blinaness and lo- 
comotive system). 

(t) Indian Railway Traffic Ser- 
vice {see especially height, 
chest, eye sight, colour 
blindness). 

Other Central Services 
lass I/H 

{Hi) Is the candidate fit for FIELD SERVICE 

Note. — T he Board should record their findings under one of 
the following three categories : 

(0 Fit 

(ii) Unfit on account of 

((//) Temporary unfit on account of 

Place 

Date 

Chairman 

Member 

Member 
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Shri Annasaheb P. Shinde. 
Minister of State, 


MINISTRY OF FOOD, AGRICULTURE, COMMUNITY 
DEVELOPMENT AND COOPERATION 

(Deptt. af Agriculture) 

New Delhi-1, the 3rd June 1967 

No. 5-22/ 67 -Com. Crops II .— The Government of India 
have decided that the Director, Regional Office, Jute Deve- 
lopment, Calcutta, shall be the Member-Secretary of the 
Indian Jute Development Council in place of the Deputy 
Secretary in the Department of Agriculture as laid down in 
the Government of India Resolution No. 6-7/65-Reorgn.(CC), 
dated the 17th December, 1965 constituting the Council. 

ORDER 

Ordered lhat a copy of the Resolution be communicated 
to all the. State Governments etc, and also that it be published 
in ths Gazette of India for general information. 

S. J. MAJUMDAR. Additional Secy. 


(Deptt. of Cooperation) 

RESOLUTION 

New Delhi, the 25 th May 1967 

No. 7-3/66 -CC, — In partial modification of the Resolu- 
tion No. 7-3/66-CC, dated the 20th September, 1966, the 
following changes in the composition of the Central Advisory 
Committee for Consumer Cooperatives have been made : — 

In para 3 of the Resolution, under the caption ‘Mem- 
bers’ — the following shall be substituted against serial 
Nos. 3 & 5 respectively : 


Food, Agriculture, Community Development & Coopera- 
tion. 

Shil Shiv Cbandika Prasad, 

Member of Parliament. 

N. P. CHATTERJI, Jt. Secy. 


MINISTRY OF LABOUR, EMPLOYMENT AND 
REHABILITATION 

(Deptt. of Labour and Employment) 

New Delhi, the 2nd June 1967 
CORRIGENDUM 

No. 36/37/ 66-7 &E . — In the Government of India. Ministry 
of Labour, Employment and Rehabilitation (Department of 
Labour and Employment) Resolution No. 36/14/66-I&E 
dated December 24, 1966, published in the Gazette of India, 
Part I Section 1 dated January 7, 1967 the name of the 
member at S. No, 10 should read as 'Shri Rainananda Das’ 
instead of 'Shri Ramanand Das’, 

ORDER 

Ordered that the Corrigendum be published in the Gazette 
of India, Part I Section 1. 

Ordered also that a copy of the Corrigendum be commu- 
nicated to all Ministries/Departments of the Government of 
India, State Governments/Administrations of Union Territo- 
ries and all others concerned. 

P. M. NAYAK, Additional Secy, 
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